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/ want a mortgage insurance 
plan that I  control; one that 

will allow my family 
the option to pay o ff 

the mortgage or take 
the tax-free proceeds; 
one that gives me the 
flexibility to change 
mortgage company 
without the hassle o f  

re-qualifying medically 
Lets face it, I  may not be 
insurable in the future.

It s best to consider your 
insurance options while you 

are young and healthy. It s more 
affordable and easier to get 

the protection you
want now.

Life Insurance Solutions 
For Every Stage Of Your Life

At Teachers Life, we will build a life 
insurance portfolio that meets your specific 
goals and adjusts with your changing needs for:

• Mortgage Insurance
• Income Replacement
• Pension Maximization
• Supplemental Coverage to pick up 

where your Board Plan ends.

For your free personal assessment, 
call one of our advisors at (416) 620-1140 
or 1 (800) 668-4229, today!

Teachers Life
Teachers Life Insurance Society (Fraternal)®

La société d'assurance-vie des enseignantes et enseigants (fraternelle)® 
Email: insuring@teacherslife.com 
Website: www.teacherslife.com

I need to know my 
children s education 
will be secure.
I want a plan that 
will leave them a 
tax-free gift when 
I  die, even i f  i t ’s 
after I retire.
I  know my board 
coverage won ’t last.

I  want life 
insurance that 
will maximize 
our survivor 
pension income. 
I  don’t want 
either o f us to 
have financial 

concerns i f  one 
o f us dies.

mailto:insuring@teacherslife.com
http://www.teacherslife.com
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F r o m  t h e  P r e s i d e n t

New Minister 
Could Show 
Immediate 
Goodwill

As I w rite  th is, in less than 4 8  
hours we w ill meet w ith  the  new 
M inister of Education, Elizabeth 
W itmer. Hailed as the  builder of 
bridges, W itm er m ust come w ith 
the  tools to  do the job.

Mere ta lk o f support and 
understanding will no t improve 
education. From the  perspective 
o f e lem entary teachers and 
education workers, the  issues 
have no t changed. We have not 
seen one single item addressed 
in a substantive manner.

We are accused o f only 
w anting changes th a t cost 
money -  money th a t apparently 
is not available. And while 
ca lcu lations indicate th a t at 
least $2 b illion has been cut

from  education, th is governm ent 
can s till find m illions when 
parental or board pressure is 
tu rned  up. So why are there  
no sincere a ttem pts to  address 
issues th a t would cost little  
or noth ing?
c A move to  tw o reporting  
periods would provide teachers 
w ith  a more reasonable block of 
tim e to prepare and deliver the 
curricu lum  and fo r students to 
grasp the concepts presented. 
This no-cost item would improve 
instruction, learning and reporting 
to  parents.

Reviewing the curricu lum  and 
iden tify ing  core expectations in 
each subject area would ensure 
th a t students receive a solid 
foundation  at each grade level 
and assist w ith  ins truction  and 
learning in combined grades.

Im plem enting e t f o ' s  position 
on teacher accountab ility  would

cost less than the  requirem ents 
o f the rece rtifica tion  legislation. 
Our position respects the 
professionalism  of teachers and 
would result in the  best learning 
opportun ities  fo r  students.

E lim inating the  tax cred it 
fo r  priva te  schools would 
save money. This money could 
then be used to  address issues 
such as class size, curricu lum  
resources, healthy buildings, 
fund ing fo r preparation tim e 
and reducing the fund ing gap 
between the  e lem entary and 
secondary panels.

While e t f o  has always 
offered solutions and worked 
to  im prove public education, 
we are not prepared to  do so 
at the expense o f our members. 
M in ister W itm er's firs t test is to  
act in ways th a t tru ly  im prove 
public education. Let's hope 
th a t she is a Level 4!

ETFO W ill 
C o n tinu e  To 
Press For 
M a jo r C hange

F r o m  t h e  G e n e r a l  S e c r e t a r y

The OTF Executive m et w ith  
the  new M inister of Education, 
E lizabeth Witmer, sho rtly  a fte r 
her appoin tm ent, as we have 
done w ith  her Tory predecessors. 
She seemed both interested 
and sincere. However, W itm er's 
predecessors had seemed 
am iable too; they jus t could 
no t o r would not act to  reverse 
the  pun itive  Tory agenda fo r 
Ontario 's public schools.

E lem entary students, 
schools and teachers have been 
pa rticu la rly  punished. Will th is  
M in ister be d iffe ren t?  New 
m inisters generally have

positive th ings to  say. However, 
in recent times, they  have failed 
to support young children or 
those who work w ith  them . If 
W itm er really wants to support 
education, she would
• e lim inate  the  $751 gap in 

fund ing between an e lem entary 
s tudent and a secondary 
student.

• recognize th a t an average class 
size of 24.5 fo r e lem entary and 
21 fo r secondary doesn't make 
sense.

• fund e lem entary preparation 
tim e  at 2 0 0  m inutes, not the 
137 m inutes set ou t in the  
fund ing form ula .

• understand th a t grade 7 and 8 
students deserve the righ t to 
rem ain in an e lem entary school 
un til they graduate.

• appreciate tha t, fo r decades, 
e lem entary teachers have been 
forced to  do more w ith  less and 
act to  correc t the  s ituation.

Please tape th is  list to  the doors 
o f your re frigera to rs. When the 
e lection is called and candidates 
come seeking support, ask them  
about these critica l issues. The 
Tory actions have been ruinous; 
sooth ing words alone cannot 
undo the  damage th a t has 
been done. However, whatever 
governm ent we e lect m ust act 
to  m eet the  needs o f young 
children and support the  work 
o f e lem entary teachers and 
education workers.
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F r o m  t h e  E d i t o r On T o(
This Voice includes a new puzzle and 
trivia section, I hope you have fun 
with it and will solve the mathematical 
problem on page 38. ETFO sweatshirts 
will be sent to the first five correct 
answers drawn from those received 
by August 8.

The two-page spread of reviews 
appears with thanks to those who 
responded to the request for reviewers 
in the Winter 2001 issue. All the 
materials profiled here have been 
field-tested by your colleagues.

In 2001—2002, more than 1,300 
members participated in ETFO’s 
Operation World Teacher. This 
project involved members filling 
shoeboxes with school supplies. These 
boxes were then shipped to Ghana 
(English) or Senegal (French).The 
project was a partnership between 
ETFO provincially and locally, school 
boards, individual members and 
CODE. Both ETFO and CODE have 
approved Operation World Teacher 
for 2002—2003. Members looking 
to extend the ways in which they 
incorporate global education into the 
curriculum will find two particularly 
interesting features in this issue:
“The Performing Folk Arts and 
the Elementary Curriculum”
(about Mariposa in the Schools) 
and “Global Education: Activities 
for the Junior Division.”

C harlotte  Morgan
cmorgan@etfo. org

Name

Position

School

School Address

Postal Code 

Event Date(s)

Tel.

Event or Award Description

Change of Address? Let Your Federation Know!

ETFO ID # (See mailing label on back cover) 

Name

Previous Information

Address

Home Phone

Name of School 

Name of Board

New Information

Address

Home Phone

Name of School 

Name of Board

R etu rn  th is  form  by m ail or fa x  to:
Members’ Records Department 
Elementary Teachers’ Federation of Ontario 
480 University Avenue, Suite 1000 
Toronto ON M5G 1V2 
Fax: 416.642.2424

You can also reach Members’ Records by telephone at 416.962.3836 
or 1 888.838.3836 or by Email to jpoints@etfo.org.
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rtirm R en o
Dudley George B enefit 
On March 1, the  E lem entary 
Teachers o f Toronto (ETT) 
hosted a benefit n igh t fo r 
Dudley George. Thousands 
packed U of T's Convocation Hall 
and were trea ted  to  a w onderfu l 
n igh t o f en te rta inm en t and 
com m entary. The $47,000 raised 
will help pay the substantial costs 
the  George fam ily  has incurred in 
pressing for a provincial inqu iry  
in to  Dudley's shooting death at 
the  hands of an OPP Officer. A ll 
to ld, ETT has now raised close 
to  $70 ,000  fo r th is cause.

Young Women Supported  
On A pril 25, ETT and the  Toronto 
DSB hosted 2 0 0  grade 7 and 8 
g irls a t a conference fo r  young 
women. Twenty-five schools 
sent representatives. ETT 
and the  TDSB planned the  
conference to  enable students 
to  discuss issues of gender, 
race / e thn icity, class and sexual 
o rien ta tion . ETT is also provid ing 
fund ing fo r teachers to  con tinue  
the  work o f the  conference by 
co-ord inating support groups fo r  
young women in th e ir  schools.

On May 4, e t f o  Thames Valley 
hosted a New D irections Careers' 
Conference fo r  grade 7 and 8 
girls. Over 4 6 0  reg istrants  heard 
the  keynote address from  Hon. 
Madam Justice  Kathleen E. 
McGowan, Ontario's firs t fem ale 
Crown A ttorney. Three w o rk 
shops discussed 37 d iffe re n t 
occupations, inc luding carpenter, 
fire  fighter, a irline  p ilo t, te levis ion 
news anchor and pharm acist. 
Popular choices were archeologist, 
journa lis t, dentist, n u tr it io n is t 
and veterinarian.

Funds Raised for Crisis Centre 
e t f o  W aterloo has raised 
over $7,000 fo r  Haven House, 
Cambridge. This cris is centre 
recently added 19 new beds 
and am algam ated w ith  Anselma 
House in K itchener to  o ffe r a 
regional service. Some of the  
m oney raised locally went to  
fu rn ish  the  new bedroom s at 
Haven House, e t f o  provinc ia lly  
donated an add itiona l $2,500.

OTF Forum
e t f o  Upper Canada hosted an 
OTF Forum in Cornwall. The 
event was held in co-operation 
w ith  the  local OECTA a ffilia te  
and the  Eastern O ntario  
Training Board. This partnersh ip  
ensured a ve ry  diverse group of 
partic ipants, some o f whom  had 
not been in a pub lic ly funded 
school in m any years.

Tham es Valley TV  
e t f o  Thames Valley has 
developed a series o f seven 
te levis ion spots th a t address a 
broad range o f issues affected 
by the  governm ent's tax cuts -  
including class size, water 
qua lity  and special education. 
These aired on the New PL the 
week a fte r the  Tory leadership 
convention and w ill probably a ir 
again as we move closer to  the 
provincia l e lection.

New Teacher Event 
Throughout the  school year and 
in partnersh ip  w ith  the  Niagara 
DSB, e t f o  Niagara hosted 
an eight-session program  fo r 
157 new teachers th a t included 
professional developm ent and 
social events. The program  was 
developed and delivered by 
Brad Kuhn. "The netw orking

opportun ities  th is  provided our 
new teachers were invaluable," 
reports  local president 
Sharon Aloian.

Bus Signs in B arrie  
Barrie buses are carry ing  e t f o 's  

message to  the public. The signs 
were developed by e t f o  Simcoe 
County and focus on the  
dam aging effects  o f funding 
cuts to  education.

e t f o  Simcoe County has also 
purchased add itiona l a irtim e  on 
the  New VR fo r e t f o 's  provincia l 
te levis ion campaign.

Occasional Teacher PD 
Occasional teachers who are e t f o  

m em bers in H am ilton-W entworth 
enjoyed th e ir  firs t day o f 
professional developm ent 
provided by the HWDSB. The 
event resulted from  a new clause 
in the  local collective agreem ent 
th a t specifies one fu ll day be 
allocated fo r  occasional teacher 
professional developm ent on 
a regu lar board PD day. The 
board paid fo r the  venue and the  
presenters, as well as ha lf a day's 
pay fo r each partic ipan t. The 
o the r half-day's pay came from  
the  local's PD levy. Workshops 
included com m ent building, 
rubrics, a rt, drama and music, 
special education and IT.

O peration World Teacher 
e t f o 's  O peration World Teacher, 
also known as the  Shoebox 
Campaign, was in itia ted  in 2001 
to  celebrate World Teacher Day. 
The pro ject was a partnersh ip  
between CODE and e t f o  at 
the  provincia l and local levels, 
as well as school boards and 
e t f o  members. You m igh t 
choose to  use th is  campaign

and the  global education 
ac tiv ities  ou tlined in th is  Voice 
to  com plem ent a un it on global 
education.

Across Ontario, 1,387 shoeboxes 
were created and are being 
shipped to  Ghana and Senegal. 
This campaign w ill run again 
th is  fa ll. CODE has asked th a t all 
shoeboxes be ready fo r pick-up 
a t e t f o  local offices by the  end 
o f November. Details on how 
to  partic ipa te  in the  campaign 
w ill be sent to  e t f o  stewards 
in September.

B reast Cancer Awareness  
The corpora te  sponsors o f th is  
site use the  num ber o f daily 
v isits  to  donate a m am m ogram  
in exchange fo r advertis ing. The 
site also houses the  "Hunger 
S ite" and the  "R ain forest Site." 
http://www.thebreastcancersite.com

Dolphin School W ebsite 
Kelly Sm ith's grade 7 and 8 
s tudents are sharing th e ir 
w riting  via the  in te rne t. 
www.web-stories.net was 
born when students inspired 
by Stephen King's On W riting 
created an on-line publishing 
house fo r  12 to  15 year olds. 
Teenagers from  around the  world 
are now able to  read stories from  
Dolphin's young authors and 
subm it th e ir  own. The site offers 
a jou rna l of in fo rm a tion  and new 
stories, a Top 10 List as selected 
by readers, an archive cataloguing 
all available works and a screen 
so lic iting  feedback and new 
stories. The grow th  o f the web 
site was assisted by a g rant 
from  the  federal governm ent's 
Grassroots program .
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A w a rd  W in n e r s !

Each year, e t f o  sponsors a num ber o f awards and 
honours. Congratu la tions to th is  year's recipients. 
The w inners of e t f o 's  scholarships and bursaries 
w ill be announced in the  fall issue of Voice.

A n ti-B ias  Curriculum  Developm ent Award 
Shakil Choudhury, Toronto

ETFO Local W ebsite of th e  Year Award 
Rian McLaughlin, Hamilton-Wentworth OT

Honorary Life Mem bership Award
Wanda Bailey, Hamilton-Wentworth
Kerry Donnelly, Toronto
Dale Ford, Niagara
Randy Frith, Upper Canada
Sandra Gaskell, Durham
Ronald George Merrett, Greater Essex

H um anitarian  Award for an ETFO M em ber 
Dave Patterson, Hastings & Prince Edward

H um anitarian  Award for a 
N o n -E T F O  M em ber 
Lillian Berg Educational Advocates,
Keewatin- Patricia

Local Leadership Award
Larry Miyata, Toronto

M ulti-M ed ia  Award
Sebastian Hergott, Toronto

M ulti-M edia  Award -  Women's Program  
Leonora Costa, Greater Essex

N ew sletter Editor's Award
John-Mark Cockram, Simcoe County 
(m u lti-shee t ca tegory)

Dave Krook, Upper Grand (s ingle  sheet ca tegory)

Occasional Teacher of th e  Year Award 
Susan Gibbons, Waterloo OT

Outstanding Role Model for Women 
Award -  Women's Program  
Tracy Armstrong, Upper Grand

Women Working In Social A ctiv ism  
on Behalf of Women and ChM rm  
Award -  Women's Program  
Bev Lefrançois, Halton

W riter's  Award
William Cowan, Hamilton-Wentworth 
Steven Hammel, Halton District

W riter's  Award -  Women's Program  
Kim Lewis, Toronto
Barbara Szataski and Cecilia Taajfe, Ottawa-Carleton

For more in fo rm ation  on e t f o  awards, scholarships 
and bursaries, ask you r steward fo r  a copy o f e t f o ' s 

Reference Book, con tac t your local president, or 
call Shauna Petrie at provincia l office.

O p e n  H o u s e  w w w . e t f o . c a
We know  th a t 84 per cent o f e t f o  m em bers  s ite  map. Help us m ake e t f o ' s  w ebs ite  even
have access to  th e  in te rn e t a t hom e. You b e tte r by c o m p le tin g  th e  o n line  survey, te llin g
are all in v ite d  to  v is it us at w w w .e tfo .ca . us w ha t you th in k  and su gge s ting  changes and
e t f o 's  w ebs ite  has been revised and updated . a d d itio n s  you w o u ld  like m ade to  th e  site.
It is now fu lly  sea rchab le  and inc ludes a

http://www.etfo.ca
http://www.etfo.ca
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e t f o  Voice is pleased to provide "PD Notes/' 
a column written by the e t f o  Professional 
Development Services Staff. It introduces 
issues, new programs and publications.

T
F
O

PROFESSIONAL
d e v e l o p m e n t

Making a 
Difference 
in the
Professional 
Unes of 
Om Mmben

New Kindergarten Resource
ETFO has re leased  the th ird  re so u rce  in o u r  

k in d ergarten  trilogy.

Observation -  A  Focus on Evaluation, Planning 
and Growth for th e  K indergarten Learner, was
developed to assist beginning teachers and 
to update experienced teachers on the latest 
research and effective strategies in this area. 
Specifically, this resource provides an overview 
of the research upon which detailed systematic 
observation skills are based. The knowledge 
and skills addressed in this document will 
help kindergarten teachers to become more 
efficient and effective observers of each child’s 
accomplishments and needs.

This highly useful resource was written by 
Marion Vaclavik, Peel, who has taught for over 
30 years, and Dr. Aimee Wolanski, who has 
recently completed her doctorate on observation 
and children in kindergarten. Both writers were 
members of the ETFO Early Years Committee, a 
group of dedicated professionals who suggested 
that such a resource be developed.

Throughout the development of this 
pedagogical resource, the committee and 
writers have been guided and supported by 
Nancy Wannamaker, a member of ETFO’s PD 
Executive Staff.

The new resource will become one 
of three documents that will be used as 
textbook materials in ETFO’s new, one session, 
Kindergarten Additional Qualification Course, 
once the Ontario College of Teachers approves it.

ETFO and STAO
Watch for the Science Teachers’ Association of 
Ontario’s (STAO) Conference Planner in your 
school this September. In partnership with 
STAO, ETFO is sponsoring six dynamic 
workshops of high interest to elementary 
educators. This provincial conference will 
take place November 8 -10, 2002, at the 
Regal Constellation Hotel in Toronto. The 
focus will be on assessment of student learning. 
The conference promises to be a wonderful 
professional development experience. Contact 
Jan Moxey for additional information.

New Social Studies Resource
ETFO w ill re lease  a new  cu rricu lu m  re so u rce  

fo r  g ra d e  3 teach ers called  F irs ts -A b o rig in a l 
Peoples to  Pioneers in the new  sch o o l year.

This resource honours the historical place of 
aboriginal societies as being the first peoples in 
this land. This rich resource seeks to dispel the 
myth of the “Little House on the Prairie.”

Leadership
The Leadership From the Roots Up training 
session was held May 1—3 in Toronto. This 
dynamic provincial training course was designed 
for teachers in their first five years of teaching 
to prepare them for leadership opportunities 
within their schools, ETFO Locals and district 
school boards. One hundred members 
attended sessions on topics that addressed the 
characteristics, qualities, values and beliefs of 
effective leaders, the knowledge and skill base 
required of today’s leaders, and strategies for 
effectively managing and organizing as a leader. 
Participants were very pleased with this learning 
opportunity. Watch for it next spring!
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Members of the Hamilton-Wentworth 
Kindergarten Association assisted 
with the very successful regional 
Kinder Konference held in Stoney 
Creek on April 27.

ETFO's Principal's Qualifications 
Program (POP)
This new leadership opportunity is dedicated 
to expanding the leadership expertise of ETFO 

members and other educators in Ontario, 
whether or not they are interested in school 
administration. Developed by practising 
school administrators, the program models 
the best principles of adult learning and 
focuses on improving student learning.

This professional development program 
provides educators with the knowledge and 
skills they will require to become effective 
leaders in any endeavour they wish to 
undertake, professionally or in their

personal lives. Participants completing 
Part I and Part II will have their certification 
noted on their Ontario College ofTeachers 
Certificate of Qualifications.

The ETFO PQP is not registered for recertification.

e t f o  Principal's Qualifications Programs  
are being delivered as follows:

L I M E S T O N E  D S B :  K I N G S T O N

June 14 (evening) and June 15. July 8-12. 
July 15-19.
B L U E W A T E R  D S B :  M E A F O R D

August 6-9 and August 12-16.
H A L T O N  D S B :  O A K V I L L E

Saturdays: September 28, October 26, 
November 23, January 11.
Tuesday evenings: October 1, 8 and 29. 
November 5 and 26. December 3 and 10. 
January 14 and 21.
Y O R K  R E G I O N  D S B

Date and location to be announced.

Contact Colleen Lee at the provincial office 
for assistance with this program.

C O L L E E N  L E E ,  W E N D Y  M A T T H E W S ,  

J I M  M C M A H O N ,  J E N N I F E R  M I T C H E L L  

J A N  M O X E Y ,  N A N C Y  W A N A M A K E R ,  

S H E R R Y  R A M R A T T A N  S M I T H  a n d

d i a n a  t o m l i n s o n , co-ordinator, 
working to  make a d iffe rence in the  
professional lives of ou r members.

Participants at "Leadership From The Roots Up.

Participants at "Leadership From The Roots Up.
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Bridging Theory and Practice

For m ore in fo rm a tion  on 
cred it courses in you r area, 
v is it www.etfo.ca, click on 
professional developm ent, 
courses and workshops, o r call
M E L A N I E  M C C L E L L A N D

at provincia l office.

O ver the years, more than 31,000 
Ontario educators have enrolled 
in ETFO’s practical credit courses, 

completing them for either professional growth 
or academic credit. Now, the federation is 
offering 11 of these outstanding courses that 
are designed to bridge theory and practice 
and to ease the stress of teaching.

Each 45-hour course involves 36 hours of 
class sessions and nine hours of action assignments 
completed in the participants’ classrooms. In 
the summer, the courses consist of 45 hours of 
class sessions.

Although there are a number of local 
variations, class sessions are usually three hours, 
one evening a week, for 12 weeks. Summer 
session classes are held during the week.

Courses are held locally and are delivered 
by professional development instructors 
who are members of the Ontario Teachers’ 
Federation (OTF).

All members of OTF are welcome to register. 
In addition, teachers in training, administrative 
officials, trustees and interested laypersons are 
eligible to enroll. Class registration is limited to 
24 participants.

Enroll in these highly 
effective courses
Project TEACH -  Teacher Effectiveness and 
Classroom Handling covers a variety of skills and 
strategies to help you manage your classroom 
and create an environment that increases teaching 
time and improves student co-operation.

P R ID E -P ro fess io n a l Refinem ents in 
Developing Effectiveness hones teachers’ 
classroom management skills and shows how 
to motivate positive behaviour.

Teaching Through Learning Channels explores 
the process of increasing students’ academic

success through the identification and use of 
learning channels. Develop strategies to meet 
the needs of all students, including those “at-risk.”

IDEAS dramatically identifies brain-based 
ways students of all ages think and learn. 
Experience first-hand a wide variety of activities 
demonstrating patterns used by the brain.

Keys to  M otivation shows how to create a 
motivating environment for all students; how 
to foster the use of student grouping strategies; 
and how to apply encouragement and leadership 
to enhance student motivation.

Achieving S tudent Outcom es Through 
Cooperative Learning will show you how to
work with groups of students and teach them to 
combine mastery of the subject matter with the 
development of life-long interpersonal skills.

Teaching the  Skills of the  21st C entury provides 
a forum for educators to share a vision of how 
curriculum should be developed and taught.
It also introduces facilitation skills that ensure 
success and enrichment for both student and 
teacher.

Meaningful A ctiv ities  to  Generate In teresting  
Classrooms trains educators to develop 
classroom relevance for students through 
activities, games and simulations.

Purposeful Learning Through M ultip le  
In telligences informs educators about Howard 
Gardner’s research on multiple intelligences and 
shows how to integrate the eight intelligences 
into the curriculum.

Discovering th e  Power of Live Event Learning
provides an overview of ways to design a direct 
experience and a variety of activities that model 
the power of live event learning.
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NEW CREDIT COURSE!
STAR -  Successful Teaching for 
Acceptance of Responsibility
engages students in becoming 
responsible for their school 
and life experience. Participants 
acquire skills and techniques 
that encourage students to 
make good decisions and 
become empowered.

New ETFO 
Credit Course
Successful Teaching for 
Acceptance of Responsibility
If only I could just teach!
How many times have we said 
that? It seems we receive ever 
increasing numbers of children 
who have behavioural problems. 
How do we see the child and 
not the behaviour? How do 
we help the child to make 
better choices? ETFO’s credit 
course STAR—Successful 
Teaching for Acceptance of 
Responsibility does just that.

Many districts have schools 
that, for a variety of reasons, 
have higher numbers of 
students who fail to recognize 
that their behaviour is based 
on the choices they make 
every day. Add this to an ever 
increasing number of new, 
inexperienced teachers and 
the situation in these schools 
becomes critical.

The seed for this venture 
in the Durham District School 
Board was initiated at a meet
ing of the Durham DSB 
administrators, curriculum

Cloyce Weaver and staff of Glen 
Street Public School, Oshawa.
Most of the school's staff participated 
in e t f o 's  new STAR course which 
was offered after school over 12 
consecutive Tuesdays this spring.

Choose, Pick and 
Decide' are becoming 
common words in 
my class and in our 
hallways so that other 
teachers are picking 
it up. The kids are 
starting to get it!"

department and community 
agencies involved with their 
identified ACE (Achievement 
Centred Environments) schools.

At this meeting, 
administrators shared their 
concerns about the difficulties 
inexperienced new teachers 
face in their classrooms every 
day. ETFO’s Local president,
Bill Butcher, was also involved 
in these discussions and was 
ready to add extra support for 
the ACE schools. It was agreed 
that, particularly today, new 
teachers should be mentored 
through adequate in-service 
support.

ETFO Durham decided 
to help both new and 
experienced teachers by 
sponsoring the ETFO STAR 
course. The local provided 
$200 for each teacher from its 
professional development fund. 
The teacher’s home school 
supplied an additional $55 for 
each teacher involved. Some 
teachers chose to top this up 
to receive the 0.5 university 
credit through Drake 
University in Iowa. What a 
partnership! School adminis
tration, local ETFO and course 
instructors working together 
to support the needs of their 
teachers.

Initially, two sites in 
Durham provided STAR training 
— Gertrude Colpus Public 
School and Glengrove Public 
School. A total of 45 teachers 
and one educational assistant

participated in the program. 
The program will be repeated 
at two more of the ACE 
schools, Glen Street Public 
School and Queen Elizabeth 
Public School.

The principals of the initial 
two site schools were delighted 
with results. Fifteen staff were 
trained at each site. Sessions 
became learning environments, 
with coaching embedded in 
the learning. Classrooms 
became “labs” in responsibility 
training. Staff developed a 
common language with 
students around behavioural 
issues. School halls rang with 
the same kind of teacher talk. 
“Choose, pick and decide.” 
“That’s too bad.You have a 
problem. Have you thought 
of anything to help solve your 
problem?” Students were 
reminded that both the 
positive and the negative 
choices they made had 
consequences. Teachers 
modelled and taught a 
consistent method of problem 
solving. Staff developed the 
skills to remain calm and 
effective in helping students 
to solve problems through 
acceptance of responsibility. 
Empowerment for teachers. 
Empowerment for students. 
Mutual respect. That’s what 
STAR is all about.

This course (STAR) 
has become a life 
changing experience.

B R I A N  W I L S O N  a n d C L O Y C E

w e a v e r  in s tru c t e t f o ' s  newest 
c red it course S TAR -Successfu l 
Teaching fo r  Acceptance o f 
Responsibility.
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A nybody who works in an inner-city school has likely 
heard students mock one another by referring to 
others as “Ghetto.” They use this as a derogatory term 

that implies poor quality or of limited means. I wanted to 
challenge my combined grade 7 and 8 students’ perception 
of this word and push them to think deeply about the power 
of language.

I began by posting a sign that asked “Are you G.H.E.T.T.O?” 
The students were infuriated S I capitalized on their fury and 
began teaching the history of the term. We then wrote acrostic 
poetry using the word. Their work was outstanding. Poems 
ranged from “Giving Help Especially to Those Oppressed to Getting 
Higher Education to Teach Others, to Great Heroes Emerge Through 
Tough Obstacles.

Coincidentally, a week later, an article about a new line of 
ghetto doll toys appeared in The Toronto Star. The product line was 
modelled after the Cabbage Patch dolls, except the ghetto dolls 
were from inner-city communities. They were sold in packages 
that had them standing next to garbage cans. Each doll had a

story about how they endured horrendous problems, including 
major drug addiction and incarcerated parents. These dolls 
were supposed to be representative, but in fact they simply 
perpetuated negative stereotypes.

Students went to the toy manufacturer’s website 
www.ghettokidshood.com and read the very unrealistic stories 
that accompanied each doll. The whole class brainstormed 
more realistic issues. Then, students separated into groups 
to work on the issue they had chosen to develop further.

Their assignment included the following components:
• Create a new ghetto doll.
• Develop a story to accompany the doll.
• Create a Problem-Solving Guide (PSG) to include with the 

doll. The PSG had to have at least two authentic approaches 
to solving the problem.

• Develop a skit to accompany a class presentation on the 
group’s doll.

http://www.ghettokidshood.com


Dolls B y A i n s w o r t h  M o r g a n  
a n d  B a r b a r a  S c h w a r t z

The image of the dolls took on a new dimension. Young people 
were helping young people. The “ghetto” image was no longer 
central. Instead, the issues the doll confronts became the focus. 
In developing this part of the assignment, we envisioned parents 
in a toy store buying the doll because it addressed a particular 
issue they wanted to discuss with their own child. For example, 
rather than purchasing a generic “ghetto” doll, they could now 
choose a “smoking” doll. Other issues the groups worked on 
included skipping school, gangs, playing with matches, rape, 
self-esteem, being yourself, stealing, bullying, suicide, how to 
approach your parents, domestic violence and peer pressure.

This shift in focus helped alleviate the emphasis on 
stereotypical ideas. Instead, the emphasis moved to helping 
pre-adolescents explore and define their identities. It also 
helped them to find ways to deal with some of the real 
challenges they were experiencing.

While the students were finishing their presentations,
The Toronto Star published a second feature about the ghetto 
dolls. As a class, we decided to write to Teddi Toys in Chicago, 
and to the newspaper. We invited our school’s music teacher, 
Lance Anderson, to share his knowledge of writing formal 
letters and his experience in getting these letters published.

Moira BrummeU, a York University student teacher who 
was doing her practicum in our school, outlined detailed lesson 
plans and taught a unit based on Irwin’s First Steps Writing 
Developmental Continuum. Finally, our letters were mailed.

To our surprise, both organizations responded. The editor of 
The Stars Letters to the Editor section, Gabriel Gonda, said that 
too much time had elapsed between The Stars publishing the 
articles on the ghetto dolls and receiving our letters. The issue 
was no longer timely. However, he offered to visit our class on 
his day off and talk with students about being a journalist.

The students enjoyed this visit enormously. Gabriel told 
them how newspapers work and, more importantly, validated 
the students’ work and their opinions in a very genuine way.
After the visit, each student wrote Gabriel a thank-you letter. 
Gabriel also helped by giving our letters to the editor of The Stars 
“Life” section. That contact led to another journalist coming to 
our class and writing a feature about our work.

Barbara Schwartz brainstorms with students.

Teddi Toys committed to responding to every student, and to 
visiting the school in May when company representatives would 
be in Toronto. The company may well manufacture a new line 
of dolls, using some of the new definitions for “ghetto” we 
have created.

The project continues to evolve. The students are 100 per cent 
invested in it. It is beginning to change their perceptions of 
themselves. However, the project would not have been as successful 
if certain partnerships had not been in place.

The Toronto District School Board has designated Nelson 
Mandela Park Public School as a Later Literacy School. This 
designation gives us additional resources. We are also a partner 
school with York University’s Faculty of Education. In developing 
the unit, I worked closely with Barbara Schwartz, our school’s 
literacy co-ordinator. As well, our principal, Carter Logan, and our 
vice-principal, Marcia Pate, supported us at every stage. Schools 
such as ours thrive when such a positive infrastructure exists.

A i n s w o r t h  M o r g a n  teaches a com bined grade 7 and 8  at 
Nelson Mandela Park Public School, Toronto. B a r b a r a  s c h w a r t z  

is the  lite racy co-ord ina to r a t Nelson Mandela Park Public School.

Curriculum  Connections
The G.H.E.T.T.O. Dolls p ro ject m et many o f the  overall expectations 
outlined in the O ntario Curriculum  Grades 1 to  8: Language.
Specifically. Grade 7 W riting, Grade 7 Reading, and Grade 7 
Oral and Visual Com m unication.
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The conclusion of the unit on formal letter writing involved students in the process of 
Relating and Reflecting. Here's how two students responded to that exercise.

Retelling,

Susan Mitchell
Retell
The letters our class wrote to the ghetto dolls company or 
The Toronto Star were about how we felt about the ghetto dolls. 
Previously, our class had done acronyms and a project on making 
our own ghetto dolls. I personally think that the ghetto dolls 
were a great idea, but it did need some improvement. And that’s 
what I wrote about — how the company could improve its doll.

For example, I thought that the company misused the word 
“Ghetto” by the way it showed it in their dolls. An example is the 
way they dress (not all ghetto people dress like that!) and where 
they were shown to live (garbage homes!).

Writing the letters to the company or to The Toronto Star was 
a short, but yet long, process. First we wrote our ideas, then we 
wrote a first draft, then a second draft, and at last a final draft. It 
took us a couple of days, but we knew it would be done as soon 
as everything was written and typed. For me it was boring, but 
I wanted to get my point across so I tried to get my ideas down 
as soon as possible.

Relate
When I was younger in grade 3, our class wrote a response to 
a book and then some letters were published in the newspaper. 
The author saw what we had done and came to our school.
The author’s name was Phoebe Gilman, one of Canada’s 
best-selling children’s authors.

Reflect
From the time letters were sent, until Mr. Preze read my letter,
I wondered if he would take my letter into consideration. Would 
he make more dolls using my, or the class’s, ideas? Overall, it 
was interesting to learn what The Toronto Star thought about 
our letters.

Retell
At first I didn’t like the writing process because it took too 
long, but then I realized that if we had rushed through it, it 
wouldn’t have been as good. By taking our time, we all produced 
good letters.

Instead of doing nothing about the dolls, we tried to voice 
our opinions and we were successful. I learned how to write a 
letter properly.

My favourite part of writing the letter was the final copy. I 
got to see results for all my hard effort. I saw how well I had 
done so I was proud. My letter described how I felt about the 
ghetto dolls.

Relate
The letter I wrote made me think of all the times I see 
something on television or read something in the newspaper 
I don’t like and don’t know what to do about it. Now when 
that happens I know I can write a letter voicing my opinion. The 
newspapers are always saying negative things about the community 
I live in and I thought all I could do was accept it. Now I know 
that isn’t true. I understand that the newspapers may not publish 
my letters, but at least they will read them and understand my 
point of view.

Reflect
I wonder when the next time will be that I will see a newspaper 
article or news on television that I will want to write about. I will 
use my new knowledge when I feel it is necessary and when I feel 
it is appropriate.

If our class hadn’t taken part in the lesson we wouldn’t have 
had the opportunity to learn about writing a proper letter. We 
wouldn’t have been able to express our feelings on the article.

R E F E R E N C E
F irs t S teps W riting  D eve lopm enta l C ontinuum . Irw in  Pub lish ing . Toronto.
w w w .ghe ttok idshood .com . C lick on the  characters  to  read the  s te re o typ ica l s tories o f ghe tto  life  th a t p a rt ia lly  insp ired  th is  u n it. These s tories have been changed fro m  the  less acceptable  
ones th a t o r ig in a lly  appeared on the  website, thanks to  the  e ffo r ts  o f s ta ff and s tudents a t Nelson Mandela Park P ublic School.
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decisions were a d irect result o f 
ETFO pressure. The Upper Grand 
D istric t School Board endorsed 
the  e t f o  accountab ility  model. 
Again, pressure from  e t f o  

m em bers made th is  happen.

Fax 416.325.2608. Email:
elizabeth.witmer@edu.gov.on.ca
• Keep in form ed about 

rece rtifica tion .
• Visit www.etfo.ca fo r inform ation 

about e t f o  strategies and 
non-PLP providers.

• V isit the  O ntario  College of 
Teachers' website at 
www.oct.on.ca to  find  ou t if 
an o rgan ization is a registered 
provider.

• Watch fo r  all com m unications 
from  your local about re ce rtifi
cation. W orking toge the r at the 
local level is the  only way to  
in fluence d is tr ic t school boards.

Talk to  your friends, 
neighbours, and the  parents 
o f your s tudents about e t f o ' s  

Alternative Accountability Model. 
Return P rofess iona lly  Speaking 
to  the O ntario  College of 
Teachers using the e t f o  re tu rn  
to  sender labels.
Refuse to complete the evaluation 
com ponent o f professional 
developm ent program s you 
are required to  attend by your 
d is tr ic t school board.
Do not partic ipa te  in the 
developm ent, delivery, or 
evaluation of any rece rtifica tion  
program s.
Do not partic ipa te  in the  EQAO 
p ilo t o f the M in istry 's  Core 
Subject Testing Program.
EQAO is a registered provider. 
Tell your elected politic ians - 
provincia l and school board - 
how you feel about the 
governm ent's rece rtifica tion  
plan. Talk w ith  them  about the  
e t f o  A lte rn a tive  A ccoun tab ility  
Model. Use the  new search 
capabilities o f e t f o 's  web site 
to  download your copy of th is 
im po rtan t docum ent.
W rite the  M inister o f Education, 
E lizabeth Witmer, 22nd Floor, 
Mowat Block, 9 0 0  Bay Street, 
Toronto, ON M7A1L2.

**We have th e  g o vern m en ts  
atten tio n ! B ut we need to  
do m ore."
e t f o  mem bers have always done 
professional developm ent, the  
professional deve lopm ent we 
know meets our needs and the  
needs o f the  children in ou r 
classroom. That's why we 
cannot support the  governm ent's 
rece rtifica tion  plan. M andatory 
professional developm ent tied  
to  our ce rtifica tion  keeps us on 
perm anent p robation  and does 
noth ing to  ensure th a t the  PD 
we take supports ou r teaching 
o r our s tudents ' learning.

Since the  governm ent firs t 
announced its rece rtifica tion  
plan we have been saying yes to  
accountability, no to  recertification.

Our e ffo rts  are paying off. We 
have the  governm ent's  a tten tion ! 
But we need to  do more.

The actions th a t you and 
thousands o f o the r e t f o  m em bers 
have taken are having an im pact. 
The O ttawa-Carleton D istric t 
School Board has agreed no t to  
o ffe r any Professional Learning 
Programs (PLP) courses th is  
summer. The B luewater D istric t 
School Board has agreed no t 
to  forw ard any courses to  the  
College fo r approval. These

We bam  to keep the pressure ont

Many teachers take professional 
developm ent in the  summer. 
Continue to  take the  professional 
developm ent you need fo r 
yourse lf and your students.
Jus t don 't take the  PLP courses 
approved by the O ntario  College 
of Teachers fo r rece rtifica tion . 
Make your sum m er PD, PLP-free.

R ecertifica tion  w ill no t disappear 
w ith o u t each and every one of 
us doing w hat we can. It w ill be 
a long figh t. But rem em ber our 
so lida rity  s ta tem ent:

If you are taking an AQ course, 
indicate th a t you want the  
results forw arded to  the  
O ntario  College o f Teachers 
on ly fo r inclusion on your 
C ertifica te  of Q ualification.
Ask th a t the  course provider 
no t fo rw ard  your results fo r 
the  PLP records.
Don't book fie ld trips  w ith  
organizations th a t are listed 
as registered providers on the 
O ntario  College o f Teachers 
website.
Keep a record of all your PD. Use 
the e t f o  portfolio distributed with 
the w inter 2002 issue of Voice.

T h e  success of union action 
depends on the strength of 

commitment and unity of its 

members, The collective actions 

of individuals build a strong 

union. Our opposition to 

recertification provides 

an opportunity for etfo  

members to stand together 

In common cause/'

For more information 

on recertification, call

VUViAM- MC C AF F R E Y  Of 

WtPWY  MATTHEWS at

provincial office, or contact 

y pur local president.
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Professional Relations Services
SCHOOL DAZE... IS SOMEONE ON STAFF IN TROUBLE WITH ALCOHOL?

How do you know if one of your 
colleagues is in troub le  w ith  
a lcohol? If you do know, w hat 
should you do about it?  S ta ff in 
Professional Relations Services 
o ften  provide advice and support 
to  mem bers w ho are e ithe r 
s trugg ling  personally  w ith  
alcohol dependency o r who are 
anxious to  "do the rig h t th in g "  in 
support o f a colleague, friend  o r 
fam ily  m em ber who is a ffected 
by th is  problem .

The abuse o f a lcohol (or o the r 
drugs) in the  workplace is a fa r 
m ore com m on problem  than 
m ost people realize. Each o f us 
knows som eone w ith  an alcohol 
problem -  a friend, fam ily member, 
colleague, o r perhaps ourselves. 
The d iffic u lty  in addressing the 
problem  is th a t fo r the  m ost 
pa rt people do no t want to  
acknow ledge th e ir  problem, 
le t a lone begin to  ta lk  about it. 
A long w ith  the  social stigm a 
comes the  po ten tia l risk of 
personal and professional losses.

Since alcohol bears the  status 
o f a legal drug, we w itness a wide 
cu ltu ra l acceptance o f alcohol 
use as a fo rm  o f social behaviour 
and a m a tte r o f personal choice. 
The troub le  begins when we, o r 
ou r colleagues, m ust ba ttle  an 
add ic tion to  alcohol. It is o ften  
d ifficu lt to  recognize th is problem 
in ourselves; sim ilarly , it is 
d if f ic u lt fo r  a concerned 
colleague to  know how to  help.

It is im p o rta n t to  know th a t 
a lcoholism  is recognized in law 
as a m edical problem , and is
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considered a "d isab ility ” which 
requires medical a tten tion , 
trea tm en t, and accom m odation 
in the  workplace. It should no t be 
dealt w ith as a disciplinary problem, 
o r as an indication o f weakness 
o r lack o f character, bu t rather, 
like any o th e r serious illness.

Who Is an Alcoholic?
There is no universa lly  accepted 
de fin ition  o f an alcoholic, and 
de tection  o f the  problem  in the  
workplace is d if fic u lt even fo r 
tra ined  professionals. One 
d e fin ition  used frequen tly  by 
m edical au tho rities  is:
• Someone who organizes his 

o r her day around a lcohol and 
continues to  d rink even though 
it  causes severe personal, 
b io logica l and psychological 
problems.

Cagney, J. Kenneth. B ea ting  the  D rug  
a nd  A lc o h o l P rob lem  in  th e  W orkplace: 
D etection , C ontro l, a nd  T re a tm e n t 
Business & Legal R eports . Bureau o f 
Law and Business Inc. Hazardous Waste 
B u lle tin . 6 4  Wall S tree t, Madison, C.T. 
06443-1513., p. 19

• There is a strong p robab ility  
th a t the re  is a t least one 
alcoholic, and probably more, 
in any w orkforce o f ten o r  more 
people. Ibid., p. 18

Recognizing Symptoms
A lthough recognizing the problem 
in ourselves is the  firs t step to  
recovery, it  is equa lly  d if fic u lt 
to  be able to  help someone in 
troub le  w ith  alcohol. In fo rm ation  
is an im po rtan t f irs t step.
Most sources c ite  the  fo llow ing

ongoing negative changes in 
behaviour as likely sym ptom s 
of alcohol abuse:
• alcohol on breath
• frequen t tardiness
• neglect o f duties
• absenteeism
• decrease in p ro ductiv ity /no t 

pulling w eight
• ly ing/excuse making;
• workplace acciden ts/ 

bad judgem ent
• decline in physical ca re / 

appearance
• w ithdraw al/antisocia !
• depression/anxiety
• apa thy/fa tigue

We should exam ine o u r patte rns 
o f alcohol consum ption to  see 
w hether any of these apply to  
us. It cannot be overstated th a t 
one m ust use extrem e cau tion  in 
draw ing conclusions about one's 
colleagues (even p riva te ly ) on 
the  basis of th is list. Firstly, any 
combination of the  above m igh t 
also be signalling some o the r 
fo rm  of "cris is,”  be it professional, 
medical o r personal in a 
colleague's life. Secondly, in 
making personal observations 
it is critica l th a t we act on them  
professionally, e th ica lly  and 
cautiously. Remember, we do 
not evaluate o u r colleagues, 
nor do they evaluate us. We are 
all fam ilia r w ith  the  expression, 
" th e  road to  hell is paved w ith  
good intentions.”

When medical issues a ffec ting  
perform ance arise in the  w ork 
place it is the  respons ib ility  o f

adm in is tra tion  to  recognize and 
address the  problem  -  whatever 
the  reason underly ing  it. In the  
case of alcohol abuse o r addiction, 
the  school board has a legal 
responsib ility  to  address the  
prob lem  as a medical issue 
requ iring  tre a tm e n t and 
accom m odation.

More im portantly , the principal 
is responsible fo r  speaking to  the 
s ta ff m em ber about perform ance 
concerns as well as p rovid ing the  
necessary support and re fe rra l 
in fo rm ation  fo r EAP program s 
o r tre a tm e n t centres. The Board 
should arrange m edical leaves 
o f absence to  enable the  teacher 
to  obta in tre a tm e n t and s ta rt on 
the  road to  recovery.

As w ith  any o th e r medical 
cond ition , privacy is a m ajor 
concern fo r  a teacher su ffe ring  
from  addic tion to  alcohol. It is 
no t you r job  to  "c o n fro n t”  o r 
"expose”  your colleague if you 
suspect he o r she suffers from  
th is  cond ition . Especially, any 
suspicions should no t be the  
sub ject o f rum ou r o r gossip 
in the school com m unity. This 
can ru in  a person's career, 
and prevent the  teacher from  
seeking appropria te  help.

However, you can support 
your colleague. The best way 
to  do th is  would be by arrang ing 
a p riva te  m eeting w ith  your 
colleague. During th a t m eeting 
you can indicate your concern in 
a non-judgm ental way, o ffe r your 
assistance and support, and re fe r 
you r colleague to  e t f o  PRS fo r



confiden tia l advice and referra ls. 
Also, if you r co lleague is accom 
m odated in the  workplace, be 
supportive  and flexib le  regarding 
th is  accom m odation. Recognize 
th a t your colleague is ill.

Sim ilarly, i f  you believe th a t 
you are su ffe ring  from  th is  
cond ition , call PRS fo r help, o r 
you r local EAP counsellor.

Enabling
Enabling behaviour is defined as 
any behaviour w hich prevents 
the  chem ically  dependent 
person from  experiencing the  
consequences o f his o r her use.

(A lc o h o l & O th e r D rugs in  th e  W orkplace . 
Em ployee E ducation P rogram .
Sydney. Nova S cotia p. 37)

Enabling can occur in the  hom e 
o r a t the  school. By con tinuous ly  
covering fo r a colleague, by 
doing th e ir  work, making alib is 
fo r  them , lending them  m oney 
o r o the r behaviour o f th is  type, 
you are help ing the  person to  
continue to  use a lcohol. However, 
you should not confuse the  usual 
supportive  help you give you r 
colleagues, and they give you, 
w ith  enabling behaviour. Here is 
a sho rt quiz which m igh t help 
you to  te ll the difference.

Place an E in fro n t o f any o f 
the  fo llow ing s ta tem ents th a t are 
examples o f negative  enabling 
behaviour.
1. You cover up an accident so 
th a t you r principal w ill no t know 
your colleague was im paired.
2 . You do some of your colleague's 
w ork when he o r she a rrives  a t 
w ork  te lling  you he o r she has
a bad hangover.
3 . You lend your colleague 
m oney to  cover bad cheques 
th a t he o r she wrote.
4 . You lie to  you r principa l 
about the  w hereabouts o f 
your colleague who is under 
the  influence.

5 . You blam e someone else fo r 
w ork no t done by an alcohol- 
abusing colleague.
6 . You pub lic ly  make fun  o f an 
alcohol-abusing colleague.
7. You overlook w ork done poorly 
o r in e ffic ien tly  by a colleague.
8 . You com plain to  o thers in the 
workplace about the  poor work 
of an alcohol-dependent colleague.
9 . You ta lk to  the ind iv idual 
regard ing concerns about the ir 
a lcohol use o r abuse.

Answers
t  E. Covering up fo r  accidents 
o r undone w ork is a com m on 
enabling behaviour.
2 . E. Helping out w ith  work 
when a person is using o r 
w ithdraw ing is com m on enabling 
behaviour. Do not confuse th is  
w ith  th e  norm al support you and 
your colleagues engage in.
3 . E. This enabling behaviour 
allows the  person to  continue to  
spend m oney they do not have.
4 . E. D ishonesty is one o f the  
signs o f substance abuse and 
those who enable o thers to  
abuse alcohol o r o th e r drugs 
o ften  find them selves being less 
than honest when "p ro te c tin g " 
the  user.
5 . E. S h ifting  blame away from  
the  substance user is common 
enabling behaviour.
6 . This is h ighly unprofessional 
behaviour th a t a lthough not 
enabling, could lead to  a complaint 
against you to  the College of 
Teachers.
7. E. Overlooking the  signs and 
sym ptom s o f alcohol and o the r 
drug use is pa rt o f enabling.
8 . This is no t enabling behaviour, 
bu t it  is uneth ica l and unprofes
sional. You do not have the  righ t 
to  critic ize your colleague publicly.
9 . This is no t enabling behaviour 
and can be helpfu l if done in a 
m anner o f genuine concern and 
w ith  specific  suggestions fo r  how 
the  ind iv idua l can ge t assistance 
if they  desire i t

It goes beyond "enab ling " if 
you are in a s itua tion  where 
an obviously incapacitated 
colleague is placing students 
in danger. This w ill be a rare 
circum stance. One example 
m igh t be where your colleague 
is obviously under the  in fluence 
o f alcohol but is responsible fo r  

"supervising children on a fie ld 
tr ip . Phone PRS im m edia te ly 
fo r  advice. In th a t circum stance, 
PRS may advise you to  ask your 
colleague to  go home sick and 
to  re linquish th is duty.

What to Do
• Learn to  recognize sym ptoms.
• Pick a good tim e  to  ta lk  

p riva te ly  and confidentia lly .
• Let the person know you care 

and w ill respect th e ir privacy.
• Point to  specific inc idents over 

tim e  th a t are causing increased 
concern.

• Tell the person you w ill n o t 
cover fo r his o r her m istakes in 
fu tu re , o r make false excuses 
on th e ir behalf.

• O ffe r you r support in seeking 
the  resources available to  assist 
h im  or her.

• Refer the  person to  e t f o ' s 

confiden tia l PRS s ta ff fo r 
advice and referra ls o r to  the  
EAP program .

• If you are su ffe ring  from  th is 
illness, call fo r help.

Do Not
• Jum p to  conclusions or speculate.
• Discuss concerns w ith  o the r 

s ta ff or parents.
• Partic ipate  in gossip o r 

speculation.
• Evaluate your colleague even if  

questioned by your principal.
• Take responsib ility  fo r  your 

colleague's problems.

Individual Rights
• To w ork in a safe and substance 

free school environm ent.
• To receive advice and support 

from  federation, EAP 
(Employee Assistance 
Programs) and o the r sources.

• To receive in fo rm ation  on Board 
policies and procedures related 
to  alcohol and substance abuse.

• In the case of an alcohol addiction 
be provided w ith  the opportun ity  
to  address the  problem  th rough 
trea tm en t.

• To have the  problem  dealt w ith  
confidentia lly .

• To access sick leave provisions.
• To be accom m odated in the 

workplace.

Individual Responsibilities
• To provide a safe and substance 

-free school env ironm ent fo r  
students.

• To accept responsib ility  fo r 
addressing problems w ith alcohol 
o r o th e r drugs w ith  appropria te  
advice and support.

For assistance on p ro fess iona l m a tte rs  call 
1 888.838.3836 o r 416.962.3836 and
speak to  PRS staff. This is a co n fiden tia l 
service.

For personal assistance o r to  find  ou t 
abou t tre a tm e n t services in you r com m unity 
th ro u g h o u t O ntario , co n ta c t e ith e r 
1 800.463.6273 o r in Toronto , 
416.595.6111 C entre  fo r  A dd ic tio n  and 
M enta l H ealth  24 h ou r D rug and 
In fo rm a tio n  L ine  o r  1 800.565.8603 
Drug & A lcoho l R eg is try-T rea tm ent (DART)

D I A N E  B A L A N Y K - M C N E I L

fo r e t f o ' s Professional 
Relations Service.
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B y C hari  o t  ri M o r g a n  
a n d  M ary M o r i s o n

left to right: discussing 
the storyboards -  Ron 
Johnson and Paul 
Degenstein, NOW 
Communications; Ruth 
Behnke, e t f o  Vice- 
President; Rupinder Kang, 
NOW; Ken Collins, e t f o  

Vice-President.

From April 1 to Mav 12, 2002, i n o ’s commercial 
“/r is not too Lite to invest in public education" aired 
on television stations across the province. 11 vou 
didn’t catch it, it's still placing at www.etfo.ca.

W hen we started thinking about this 
commercial, we knew we wanted to use real 
teachers in the roles. All the teachers, and the 
parent, who were in the spot were l lio  members. 
Also, we were fortunate that many parents 
helped us bv bringing their children to the 
Film shoot. In contrast to the government 
advertisements, we were determined to show- 
realistic, large classes of students.

Planning for this commercial began last vear 
w hen monev was budgeted from the political 
action fund. The next step was to have our 
advertising agence; NOW Communications, 
draft a number of scripts. These were reviewed 
bv l n o ’s President, First Vice-President, 
Vice-Presidents, General Secretary and Depute 
General Secretary, with assistance from l n o ’s 
Strategic Services staff. Out of eight scripts, 
four were chosen for further development 
and focus testing.

The scripts chosen for further work met three 
criteria:
• The message was aimed at our primary 

target —parents.
• The message was hard-hitting, vet positive, 

and addressed cuts to classrooms.
• The message was delivered bv classroom 

teachers.

Bv mid January, storyboards had been 
developed and approved for focus testing. 
Catherine Fournier and Associates was hired 
to organize focus groups of I n o  members and 
parents in both Toronto and London.These 
groups gave us important feedback, ensured 
the message was on target and narrowed our 
selection clow n to two scripts. On March 1,

both scripts were presented to I n o ’s provincial 
executive for consideration and final decision.

Bv early March, the creative groundwork 
was complete. Working together, staff from 
l n o  and from NOW Communications put out 
a call for proposals to commercial production 
houses in Toronto. Ultimately, a small company, 
Postman, was selected.Hie company's direc tor, 
Gord Mcl arlane, impressed everyone with his 
verve, creative ideas and cost-effective approach.

With Gord on board, ! n o members in the 
Greater Toronto Area were inc ited to screen-test 
for the commercial. In the end, the following 
were selected:
• Jennifer Brown, Toronto
• Darren DeGenova, Toronto
• Kimberlee Johnston, Peel
• W'avne Lee, Toronto
• Connie Marsh, Toronto

Two more components remained. We needed 
to fill our classroom scenes with children. We 
needed a school in which to film the commercial.

1 n o ’s Peel Local c ame to the rescue. Peel had 
recently filmed its own television commerc ials 
and had a list ol possible child extras. Only 
about 15 more were needed to complete our 
target complement of 55. Staff from I n o ’s 
provincial office were invited to lend us their 
children for the dav; we also approached our 
friends and neighbours. Safe to sav, we were 
somewhat relieved when all the c hildren 
showed up and performed so well on c amera.

I n o  Peel also helped bv finding a school 
willing to open its doors to a film crew on the 
first Saturday of the* March break. Not only that, 
the' sc hool’s l n o  steward, Aclele Hollingsworth, 
volunteered to be our “child w rangler” for the 
dav. Adele’s help was to prove invaluable as a 
set-dresser and all-round production assistant 
as well. We also enjoved the exceptional services 
of Rob Panjov, the school’s caretaker.
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le ft  to  r ig h t: Darren DeGenova, Jennifer Brown, Adele Hollingsworth, Wayne Lee. Emily Noble, etfo ’s First Vice-President, Paul Degenstein and Gord McFarlane, Director, Postman Inc.

Saturday, March 9 dawned bright and sunny- 
just the kind of day we needed for our 
proposed outside shot. By 9:00 a.m., our entire 
crew was on site in Mississauga. Shooting began 
on the commercial’s five major scenes (four 
classroom scenes and an outside shot of the 
parent). Because we wanted to release most 
of our large cast as quickly as possible, we shot 
the classroom scenes first. This took us into the 
middle of the afternoon, by which time the sky 
had darkened. Our outside shot of the parent 
with the van was shot in the rain. Perhaps this 
was the appropriate mood after all. We finished 
up with an inside shot of two children walking 
down an empty school hallway. The two little 
girls are, in fact, sisters in real life as well.

Once the film was in the can, Gord and his 
production crew disappeared into their small 
office in an industrial section of Toronto. Two 
days later, they emerged with an almost finished 
product. The major discussion at this point was 
whether to go with black and white or colour 
and how to feature the ETFO logo. Both issues 
were resolved to everyone’s satisfaction.

Finally, we had two commercials ready to 
air—one 30-second version and one 10-second 
“closed caption” sponsorship version. Both left 
the audience with the line “There’s still time to 
invest in public education.” Unfortunately, this 
message is never outdated and we may be able 
to air the commercial again in the future.

From start to finish, this was an interesting 
and creative process that involved dozens of our 
members as well as parents and children. The 
director, who initially had some fears about 
working with “amateur” talent, couldn’t 
find enough good things to say about our 
members’ appearances on camera. It also 
worked extremely well to have teachers on set

who were really able to control a class of 
35 children and have them appear to work 
on-task. No wonder class sizes are small on 
other commercials; actors would be unable to 
focus on their own roles. Teachers are used to 
multi-tasking, and it showed! During the week 
of May 6—10, an edited version of the TV sound 
track ran as a 30-second radio commercial 
across Ontario, final insurance that our message 
reached as many Ontarians as possible.

ETFO’s television commercial is just one 
example of the many ways in which the federation 
continues to try to influence the future of 
public education in Ontario. It is only by 
engaging parents in the debate that we have any 
possibility of success. We also continue to press 
the government to restore funds to education 
through direct lobbying, presentations and 
other appeals to reason!

While the commercial was timed to be on 
the air as we headed into Education Week and 
the government was preparing to announce 
this year’s grants to school boards, we were 
broadcasting as the new minister of education, 
Elizabeth Witmer, was sworn in. We hope 
that both she and the new Premier heard 
our message and will act to repair the damage 
of the Mike Harris years. Stay tuned!

M A R Y  M O R I S O N  and C H A R L O T T E  M O R G A N

are s ta ff in etfo’s Stra teg ic Services Service Area.

Photos on page 18 and page 20 top left and bottom, 
taken by j o ë l  b é n a r d
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Activities for the Junior Division

These ac tiv ities  are reprin ted  from  TAG -  the 
Teacher's A c tiv ity  Guide developed by CODE 
to  respond to  the need fo r curricu lum -based 
questions and ac tiv ities  in global education, code 

is a charitab le  o rgan ization th a t prom otes lite racy 
and education in A frica  and the Caribbean and 
is etfo's pa rtne r in ou r Operation W orld Teacher 
shoebox campaign.

These ac tiv ities  were created by Garth Brooks, 
who, p rio r to  his re tirem ent, taugh t ait grades from  
k indergarten  to  grade 8  w ith  the  O ttawa-Carfeton 
DSB. The ac tiv ities  were also drawn fro m  previous 
teacher resource k its  published by CODE. They 
o ffe r a useful com plem ent to  classroom  activ ities 
such as CODE'S P roject Love, as well as the 
code/ etfo O peration World Teacher Campaign.

The resources listed here are designed to 
support s tudents ' research and global education 
activ ities. While CODE has a ttem pted  to  provide 
resources suitable fo r m ost classes and groups, 
it suggests th a t teachers review the  con ten t of 
each before recom m ending it to  the ir students.
If possible, w ork w ith  your school lib rarian to 
develop and access fu r th e r resources. You m igh t 
also consider involving a rtis ts  from  Mariposa in 
the  Schools (etfo Voice, Sum m er 2 002 ) when 
considering work on global education.

The com plete TAG package is available 
in bo th  English and French ( Guide d 'ac tiv ités  

C O D E  de ( 'in s titu te u r  (GAI) -  Questions e t ac tiv ités
s u r ('éducation p lané ta ire ) by con tacting  CODE 

WWW.COdecan.org a t 321 Chapel Street, Ottawa, ON K1N 7Z2.

Where in the World
• In form  students th a t they  are about to  begin the 

study of a new country. Their firs t task is to  guess 
which coun try  it is du ring  a quiz called "W here in 
the  W orld?"

• Each s tudent is given a handout th a t includes
a series o f questions beginning w ith  the  phrase 
"W here in the  W orld...?" For example, "W here in 
the  world is the  capital o f Lusaka?"

té&ntlfylnç Mental Baggage 
P rio r to  beginning a s tudy o f a p a rticu la r country  
o r cu lture, arrange students in to  sm all groups 
o r assign partners and have them  answer the 
fo llow ing question w ith  as many words o r ideas as 
they can th ink  of. Then help them  categorize th e ir 
responses under topic headings, such as geography, 
economy, cu lture, c lim ate  etc.
• When I th ink  o f (country) l th ink  of.,.

Buffet in Bnari
Design a bu lle tin  board to  include maps, flags, 
pictures, drawings and brochures o f the  coun try  
being studied.

W hat Tim e is it?
List a few cities around the  w orld  (including one in 
your coun try  and one in the  coun try  being studied) 
and find ou t what tim e  it  is.
www.dotheresearch.com/travel/worldtlmecomverter.htmf.
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Travelling to»,*
M ateria ls : A map of th e  world  
During th is  activ ity , s tudents w ill be asked to 
find  ou t how they could ge t to  the  coun try  being 
studied (i,e„ mode of transporta tion , necessary 
luggage, etc.). They w ill have to  calcu late or 
estim ate the  dura tion  of the  tr ip  using the  modes 
o f transpo rta tion  available. They will have to  
research and de term ine w hat they  would need 
to  have w ith  them  on such a tr ip ,

c a r l a  a b r a m s , Ghana 2001

Solicit answers to the following question, noting 

students1 suggestions on the chalkboard;

• If we went to  (name of country), how could we 
get there, s ta rting  fro m  where we live?

Follow up with more detailed questions, such as

• Do you th ink  the re  would be a d irect fligh t?
• Are there  o the r ways to  get there?
• Once you had arrived in (name of country), how 

would you ge t to  a school in a rura l area?
Divide the class into groups and ask them to 

determine the following:
• Now th a t you know how to  get there, what would 

be the  best tim e  o f year to  go? Why? What would 
you pack in your suitcase?

Have the  groups present the ir results to  the  class; 
then  discuss w hat has been learned and what 
fu r th e r questions have arisen. Consider assigning 
groups to  research the  new questions.

Topographical Map
Using papier mâché, create  a topographical map of 
the  coun try  being studied and h igh light its d iffe ren t 
c lim atic  regions.

G rocery B asket
Create a lis t o f item s you would pu t in a shopping 
basket a t you r local food store, and ano the r list o f 
g rocery  item s you would buy in the  coun try  you are 
studying, What is d ifferent? What is the same? What 
item s In you r grocery basket m igh t be considered 
luxuries in the coun try  you are s tudying? Would 
they  also be considered luxuries to  you?

How Much Is I t  W orth?
How much is the  currency o f the  coun try  you are 
s tudying w o rth  in Canadian dollars?
www.domainit.com/currency.html

African Market
Hold an A frican m arket. S tudents donate games, 
toys, books to  be sold at the  m arket. Some item s 
can be ra ffled  off. Play music fro m  various regions 
o f A frica.

A B ay In th e  L if t  of*,.
Have students create sh o rt skits around the  
them e "A day in the  life o f an A frican school ch ild .” 
(Select a specific  coun try  to  research.)

Going to  School ln«*
Have a day at school where the  s tudents use 
only those supplies available to  th e ir peers in the  
coun try  they are studying. Have them  break th e ir 
pencils in ha lf to  share, or erase th e ir  w ork a t the  
end of the  m orn ing  so th e ir  paper can be re-used 
in the  a fte rnoon  -  a com m on practice  in many 
developing countries.

P ip t r  Making
Some schools, teachers and s tudents in developing 
countries have d iffic u lty  obta in ing paper. Check ou t 
these websites and have your class try  to  make 
recycled paper:
www.laceimports.com/michelle/projects/paper_instr.html 
www.users.bestweb.net/~bpress/res/art/paper1.html 
www.tqjunior.thinkquest.org/4054/recyc/pap,mak/ 

papermakinq.1.html?tqskip=1 
www.beakman.com/paper/paper.htmi

Read about an o rgan iza tion  in Malawi th a t makes 
recycled paper fo r schools th a t have d iffic u lty
ob ta in ing  it: www.codecan/prq/enqlish/activities/malawi.html

Click on "Related Stories: Paper Making Education 
Trust (PAMET): Addressing the  Shortage o f School 
Supplies in Malawi.”
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A frican  Folktales
Tales, m yths and legends o f the  w orld  po rtray  the  
cu ltu ra l d ivers ity  o f ou r societies while  illus tra ting  
o u r com m on experiences: fear, loneliness, and the  
need to  belong. Read various fo lkta les from  A frica  
w ith  your class, o r assign d iffe re n t fo lkta les to 
groups. Discuss them . L ist the  com m on themes. 
Categorize them  under broad headings: tales of 
trickery, anim al tales, exp lanation tales, m ora lity  
tales and dro ll tales.

Explain the  concept o f "o ra l tra d itio n " and 
discuss how m ost o f the  fo lkta les would have 
been passed on by s to ry te lle rs . Hold a s to ry te lling  
festival, a t which you r s tudents can wear tra d itiona l 
dress and share the  fo lkta les they  have been 
studying w ith  o the r classes.

Su g g e s te d  R e s o u r c e s
http://quatrro,me.uiuc.edu/~fog/tales.htmL

Mehta, M. A. Trip Across the River - A Hausa Folk Tale. From the 
series 0ur Wonderful World. Prentice HalI Ginn Canada, 1996.

Newscast
Once your class has com pleted questions and 
ac tiv ities  from  the  TAG top ics (climate, culture, 
economy, etc.), d iv ide s tudents in to  " to p ic "  
groups and have each pu t to g e th e r a segm ent fo r  
a te levision newscast in the  coun try  being studied. 
On the day o f the  newscast, have s tudents in 
c lo th ing  cu rren tly  worn in th a t coun try  and give 
th e ir  reports  on news, weather, en te rta inm ent, 
sports, politics, etc.

w i l l i a m  k r o c k a k , Guyana 1999

Curriculum Connections
TAG A ctiv ities  meet many o f the expectations 
ou tlined  in the  O ntario  curricu lum .
The A rts  Music, V isual A rts, Drama and Dance 
From a varie ty  of places, cu ltures and h istorica l 
periods, explore music, song, instrum ents and 
visual a rt form s; in te rp re t and perfo rm  dances 
and dramas; appreciate, com m unicate, identify, 
com pare and produce artworks; understand, 
explain and use a rt to  com m unicate.

H ealth and Physical Education H ealthy Living, 
Fundam enta l M ovem ent Skills, A ctive  P artic ipation  
Explore weather, climate, c lo th ing and human 
adapta tion; w orld foods, food groups, a balanced 
diet, healthy and poor nu trition ; partic ipa te  and 
share in planning activ ities  w ith  peers; practise 
respectfulness; use tim e  m anagem ent and 
organ izationa l skills; set goals.

Language W riting, Reading, Oral and  Visual 
C om m unication
Use w ritten  language tools, new words, locate 
and in te rp re t in fo rm ation , organize w ith titles, 
use visual and o the r m ateria ls to  communicate, 
use and com bine media, obta in in fo rm ation  
from  media works and create new works, listen 
to  stories, poems and non-fic tion  m aterials, retell 
stories and recall in fo rm ation , fo llow  w ritten  
directions, present ideas orally, partic ipa te  in 
group discussions, iden tify  technologies, use 
research skills, practice d iffe ren t form s of w riting , 
com m unicate fo r d iffe ren t purposes to d iffe ren t 
audiences, present in fo rm ation  to peers, listen 
to  others, carry  out group projects, explore visual 
perspectives and th e ir effects, explore the  ways 
media provide in fo rm ation .

M athem atics N um ber Sense and Num eration, 
M easurem ent, G eom etry and Spatia l Sense, 
P atte rn ing  and A lgebra, Data M anagem ent 
and P robab ility
Read and p rin t num erals and num ber words, solve 
num ber problems, study various measurem ents, 
including money denom inations, tem pera tu re  and 
re la tive  times; explore the use of numbers in the 
media; record data; use charts, grids and graphs; 
explore coord inate systems and patterns; conduct 
surveys; read and in te rp re t data.

http://quatrro,me.yjuc.e%7bJy/~fog/l:a!eE.htmL
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Science and Technology L ife  System s, M a tte r  
and M aterials, Energy and  Control, S truc tu res  
and Mechanisms, E arth  and  Space System s  
Learn and use te rm ino logy  fo r  animals, plants, 
ecology and th e ir  environm ents; explore the 
re la tionsh ip  between humans and the  natura l 
world; learn about soil erosion and the  use o f rocks 
and m inerals in m anufacturing; record observations, 
find ings and measurem ents; learn about the sun 
as a source o f energy; explore renewable and 
non-renewable energy; learn how humans adapt 
she lte r and behaviour to  clim ate; pred ict local 
w eather patterns.

Social Studies Heritage and Citizenship,
Canada and W orld Connections  
Understand th a t there  are many countries in the 
w orld  and many cu ltures in a com m unity; iden tify  
con tribu tions  of cu ltures to  a com m unity; iden tify  
cu ltu ra l o rig ins of fam ily m em bers; explore m ajor 
early civ iliza tions; explore the  re la tionsh ip  of 
location to  c lim ate; describe the  in te rac tion  
between people and environm ent; locate in form ation 
from  a varie ty  of sources; explore and compare the 
nature  o f governm ent systems; learn how righ ts  
involve responsib ility; s tudy la titude, p ic to ria l 
symbols, legends, colours, tim e zones, num ber 
and le tte r grids; explore Canada's invo lvem ent 
w ith  Com m onwealth and Francophonie; iden tify  
countries Canada has assisted.

S tudent/Teacher Assessm ent and Evaluation
Figure A is a teacher's assessment fo rm  fo r group 
evaluation. For add itiona l evaluation form s, v is it 
www.infoplease.com. Click on Learning Network, 
Lesson Planning Centre, Assessment. A no the r good 
resource is Schwartz, Susan and M indy Pollishuke, 
C reating the  Child-Centred Classroom. Irw in 
Publishing. Toronto; B lackline masters.
Figure B is a K-W-L chart fo r s tudents to  cha rt and 
assess th e ir  own progress. Teachers may choose to  
re fe r to  the  K-W-L charts  fo r evaluation purposes.

Thanks to etfo's Project Overseas participants for 
the photos that accompany this feature.

W hat We Know W hat We Want to Find Out W hat We Learned

Description of A c tiv ity

N.B. Create additional rows as necessary.

Figure A. Teacher's Group Evaluation Form
Names of Group Members

1. ______________________  4.___

Total Points:

Figure B. Students K-W -L C hart

N am e:_______________________________ Date:

On the basis of teacher observation and 
group 0  or 1 for each of th e  following:

• The group agreed on a plan.
• A ll group mem bers partic ipated.
• The group used its tim e  productive ly.
• The group respected the opin ions of 

all members.

the  com pleted assignm ent, give the

• The group successfully com pleted 
the  assignm ent.

• Give the  group from  0  to  5 points 
based on its Group Self Evaluation 
form s:

A4 e t f o  v o i c e  su m m er  2002
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Best wishes to  the fo liow ing e t f o

mem bers who are partic ipa ting
in P ro ject Overseas th is  summer:
• Carolyn Collins, Ham ilton- 

W entworth, Deputy Team 
Leader, Malawi

• Anne Dahmer, Waterloo, 
Uganda

• Adeline G riffin , York Region, 
Ghana

• Elaine Hick, Toronto, Grenada
• Karen Ingram, Halton, Grenada
• Suzanne Mason, Ottawa. Ghana
• Dave McCourt, Toronto, Ghana
• Aima Westlake, A von Maitland, 

Uganda
• Stephen Wise, Thames Valley, 

Malawi

Short-listed candidates are 
in terviewed by telephone.
The names of the candidates 
selected by the com m ittee are 
forw arded to e t f o 's  provincia l 
executive fo r approval.
The names of e t f o ’s  candidates 
are forwarded to  CTF and are 
matched to appropriate projects. 
Because the CTF projects have 
specific requ irem ents and 
because candidates' personal 
s ituations can change between 
the tim e they are approved 
(December) to the tim e 
they are scheduled to  travel 
overseas (July), e t f o  always 
forwards the names of a few 
m ore candidates than it is 
prepared to sponsor. And 
as it has done th is year, the 
CTF Trust Fund occasionally 
sponsors an add itiona l 
e t f o  member.
Those selected to partic ipa te  
in Project Overseas are 
fina lly  no tified  p rio r to  the 
March break.

Basic  requirements 
for participation

Any Canadian teacher who is 
a m em ber o f a provincial or 
te rr ito r ia l teacher organization 
which is a m em ber of CTF can 
partic ipa te  in Project Overseas, 
providing she or he meets the 
fo llow ing requirem ents:
• Possesses an appropria te  

teachers' ce rtifica te ;
• Has a m in im um  o f five years 

teaching experience in Canada;
• is a Canadian citizen;
• Has excellent health; and
• Shows evidence of m ature 

judgem ent and flexib ility .

Project Overseas is a jo in t 
endeavour by the Canadian 
Teachers' Federation (CTF) 
and its a ffilia tes across Canada. 
The pro ject is designed to  give 
professional assistance to  fe llow  
teachers in developing countries. 
Project Overseas 1 operates 
during Ju ly  and August.

S tarted in 1962, w ith  one 
program  in N igeria, P roject 
Overseas has now assisted 
teacher organ izations in over 
50  countries o f A frica, Asia, the 
Caribbean and the South Pacific. 
W ith the  financia l assistance 
of CTF, provincial and te rr ito r ia l 
teacher organizations, the 
Canadian In te rna tiona l 
Developm ent Agency (CIDA) 
and the Wild Rose Foundation 
(an A lberta agency fo r 
in te rna tiona l developm ent), 
in a single year as m any as 
60  volunteers are sent to  
approxim ate ly 15 countries.

Some academic o r adm in is tra tive  
specia lization is an asset. N.B. e t f o  is sponsoring e igh t 

mem bers. The c t f  Trust Fund is 
sponsoring a n in th  e t f o  member.Selection process

Candidates fo r P roject Overseas 
are selected by the ir c t f  affiliates. 
e t f o  sponsors e ight candidates. 
These candidates are chosen 
th rough the fo llow ing process:
• App lica tion form s are sent 

to every e t f o  steward in 
September.

• Interested candidates com plete 
and re tu rn  the fo rm  to  e t f o ' s 

provincial o ffice by the m id - 
Novem ber deadline.

• All applications are reviewed 
and short-listed by e t f o ' s  

In te rna tiona l Assistance 
Com m ittee.

Program  objectives

« To help teachers in developing 
countries upgrade th e ir 
competence th rough in-service 
courses;

• To help overseas teacher 
organizations im prove and 
strengthen th e ir s tructu res  
and activ ities; and

• To prom ote understanding and 
goodw ill among teachers.

If you would like to  partic ipa te  in 
Project Overseas in 2003, watch 
fo r the application fo rm  to arrive  
in your school early th is  fall, in 
the  meantime, v isit www.etfo.ca 
and click on "In terna tiona ! 
Connections." This page contains 
last year's application form  as 
well as a rtic les and photographs
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B y J u l i e  S t o n e

Why the  perform ing folk arts?
The performing folk arts emerge from 
common experiences of a community, 
linked by traditional beliefs, customs and 
stories. Through the art forms of music, 
storytelling, dance and theatre, they have 
been passed down through generations. 
Shared concerns, issues, events, beliefs 
and morals form the subject matter and 
provide a sense of continuity and belonging 
through time—past, present and future. 
Stories, for example, although created 
within a specific context, have relevance 
through time and across cultures. They 
pass on our common human 
experiences, collective histories, 
cultural traditions and 
collective wisdom.
Social and political 
commentaries,

introspection 
and can potentially 
lead to social 
change. Often the 
subject of the art form transcends 
cultures through time, making the 
messages powerful and relevant today.

Childcentrecfness 
Childcentredness is based on the 
belief that the best learning occurs when 
children are treated as individuals and 
encouraged to discover on their own.
(Selby & Pike, 1998). By nature, the performing 
folk arts are highly participatory, like 
call-and-response in songs or changing 
partners in dance. Students are not just 
spectators but immediately engaged in the

activity. They are accessible — anyone who 
wishes to participate can. No expertise 
or training is required to engage in the 
activities. The performer acts as facilitator 
for both students and teachers. Their 
goals are to empower the participants, 
by nurturing self-esteem, and provide 
vehicles for creative expression. Children 
also have opportunities for shared 
experiences, working together to 
create, learn, celebrate and make social 
commentary. Songwriting and storytelling, 
for example, provide a wealth of 
opportunities to support curriculum, 

while developing communication and 
u l  skills.

Award-winning MITS 
performer, musician, 
singer and songwriter, 
Kathy Reid-Naiman, 
specializes in working 
with young children. 
She has developed 
unique programs like 

Dances” and 
Movement” that actively 

engage students in a variety of activities 
of song and movement. “Once Upon a 
Farm” and “12  3 Mother Goose & Me” 
by storyteller Sally Jaeger address basic 
literacy and listening skills through stories, 
rhymes, songs and fingerplays. Similarly, 
Paul Gaulin’s workshop and performance 
“Learning to Speak Well” for older 
children uses mime as a vehicle to explore 
communication through body language. 
Jim MacMillan and Marcus both provide 
songwriting workshops that are not 
only excellent vehicles to develop 
communications skills and nurture

Creative thinking is afundamental skill necessary 
for our survival on this planet. The performing 
folk arts in education can nurture this essential 
skill. At this point in time there has never 
been a more urgent need for an approach to 
education that prepares children to face the 
challenges of the twenty-first century.

M y vision for education and the 
role of the arts in education is 
grounded in global education, 

a holistic model established by Graham 
Pike and David Selby of the International 
Institute for Global Education. Their 
approach merges two vital strands of 
educational thinking that are interrelated 
and fundamental to education today: 
“childcentredness” and “worldminded
ness.” Their model for global education 
is based on a holistic paradigm comprising 
four interactive dimensions: spatial, 
temporal, global, and the inner 
dimension — the human potential.
(Pike & Selby, 1998) In working with the 
performing arts at Mariposa in the 
Schools (MITS) I have witnessed the 
relationship and relevance today of 
a global education approach to the 
elementary curriculum through the 
performing folk arts.

Parents and educators have real 
concerns about keeping the arts in 
education and in the community. Today 
there is a wealth of data, educational 
research and knowledge proving the 
value of the arts in every child’s growth 
and development. There are many proven 
studies and living examples of the benefits 
of the arts in nurturing essential life skills. 
(Gardner, 1984. Pike & Selby, 1998.)
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individual creativity but also have great 
potential to support curriculum. 
Storytellers, like DanYashinsky and 
Itah Sadu, are also writers. Involving 
storytellers and writers in the classroom 
to enhance the curriculum at the Junior 
level can provide quality, alternative and 
enriching activities to support literacy 
initiatives for young children. Ken 
Whiteley’s “Simple Machines” and 
Deborah Dunleavy’s “Pulleys, Levers, and 
Gears —Oh My!” address components 
of the science curriculum through song 
and performance. Following a program, 
classroom teachers and students can 
continue to integrate the art form across 
the curriculum and into classroom activities.

Worldmfndedrtess 
Worldmindedness nurtures a 
“tolerance and respect for people of 
other cultures, faiths, and worldviews” 
and “an understanding of global issues 
and trends.” Pike and Selby state that 
“worldmindedness is no longer a luxury, 
but a necessity for survival in the new 
millennium.” (Pike & Selby, 1998) The performing 
folk arts nurture respect, appreciation 
and understandings of other world 
cultures and perspectives. Students 
experience cultural traditions other than 
their own and recognize their relevance 
to their lives. For example, Jamaican-born 
Michael St. George brings the tradition 
of dub poetry — poetry with a purpose — 
into the classroom to effect positive social 
change. Children come to understand the 
legacy of popular trends, like hip-hop and 
reggae, and the African roots of this oral 
tradition. Likewise, Njacko Backo, from

Cameroon, through music, dance and 
stories, draws parallels between community 
life and values in his native village in 
Africa and children’s 
lives in North America.
Rita Cox, in “Stories 4M X

r h v

V\ V  <

—A \

from Around the 
World,” and Sandra 
Whiting, in “Tell Me 
a Story,” both share 
stories that reflect the 
diversity of voices in 
our communities today 
and demonstrate the 
universality of oral traditions.
Black History (or African 
Heritage) Month 
presents challenges to 
educators who are 
uncomfortable or feel inadequate 
to addressing issues of racism and 
slavery. Although MITS supports the 
integration of African culture throughout 
the school year, we are nevertheless 
inundated with requests for our Black 
performers in February each year. A 
Black performer in the classroom who 
is an expert on these issues can relieve 
this discomfort, begin the process 
of celebrating diversity, and nurture 
an understanding of the significant 
contribution Black cultures have made 
to Canadian history and culture.

First Nations performers, Cheryl 
L’Hirondelle-Waynohtew, Joseph 
Naytowhow and Esther Osche in their 
storytelling and music programs introduce 
students to the worldview of Metis, Cree 
and Ojibway cultures through trickster 
tales, creation myths and humourous

stories. These programs allow children to 
understand concepts of interconnectedness 
and interdependence of humankind and 
all living species. For students and teachers 
such activities nurture “perspectives 
consciousness” — a consciousness of having 
a worldview that is not universally shared 
and developing “receptivity to other 
perspectives.” (Pike and Selby, 1998)

%

C ata lys ts  for 
change
The content of the 
folk arts addresses our 
human experiences 

and sense of community.
They can also be powerful 

vehicles to nurture essential life skills, 
address critical issues and be catalysts 

for learning more about ourselves and 
others. Future-oriented, they allow
r  . . . .tor perspective on our past activities, 

allowing us to make choices about 
our future. Grassroots-based, 
they emerge from the shared 

experiences of communities and address 
concerns, issues, needs, joys, challenges 
and more. They are also a means of taking 
action on a critical situation.

To cite some examples, the Community 
Builders, a collective of educators and 
performers, provides programs specifically 
designed to build community within 
schools and ensure a safe learning 
environment. Using music, drama, visual 
arts and activities they address issues 
of bullying, gender stereotyping and 
discrimination. The children are engaged 
in activities that help them understand 
these issues and to develop leadership
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Teacher, German Mills Public School, Durham, commenting on a presentation of Stories From Around the World with Rita Cox, January 2002.

skills. Students apply these new skills 
to take leadership roles in the school 
community.

Another approach to taking action 
is demonstrated in the work of David 
Anderson, who specializes in street 
theatre. In his “Narrative Theatre” work
shop, David introduces students to theatre 
techniques involving music and giant 
puppets as vehicles to address a theme 
or issue relevant to students’ lives. The 
result is that students discover and 
share alternative and creative means 
to express their concerns and points of 
view to their communities.

Deborah
Dunleavy’s“Bullying” 
workshop addresses 
the affects of real 
problems, stemming 
from discrimination 
and racism, that 
manifest themselves 
in physical and verbal 
bullying. Through 
song, story and movement she 
initiates a process of how to recognize 
and handle such situations. Similarly 
“Hot Issues —Cool Solutions,” with Rita 
Dighent, Paul Gaulin and Naomi Tyrrell, 
presents examples of real situations 
resulting from peer pressure that 
students find themselves in and creates 
an awareness of good conscience when 
making decisions about challenging 
issues like drugs, violence and crime. 
“Co-operative Games” by performer 
and classroom teacher Jim MacMillan 
is designed to develop group skills and 
co-operative behaviour through non
competitive games. Such programming can 
provide a catalyst for children to re-think 
how they see the world, the relevance 
to their lives, and a creative model for 
taking action.

The performing folk arts in education 
can begin the process of nurturing what 
Selby and Pike call the “ inner dimension” 
— our human potential. “ If the heart 
is not engaged no significant change 
or transformation can take place” (Pike & 

Selby, 1998). The performing arts allow

for a multi-varied approach to teaching 
that addresses multiple intelligences 
and diverse learning styles. Participatory, 
experiential, co-operative learning 
strategies, creative problem solving and 
hands-on activities are all characteristic 
of traditional-based and contemporary 
performing arts programming. If we

are to prepare our children 
 to meet the challenges

of the twenty-first 
century, then we 
must provide the 
means and skills, 
building self-esteem 

     and confidence 
to enable them

 to take action. 
Never before 

have we had a need to under
stand others, nurture co-operation 

and build community.

About Mariposa in the Schools 
Mariposa in the Schools (MITS) was 

conceived over 30 years ago as a service 
through the Mariposa Folk Festival to 
bring traditional folk music into schools. 
Today MITS’ roster reflects the cultural 
diversity of our changing communities. 
Over 45 performers — musicians, 
storytellers, actors and dancers — provide 
over 150 different programs in schools 
and community venues.

MITS is a registered, not-for-profit 
arts education organization that provides 
traditional-based and contemporary 
performing folk arts education programs 
in schools and community venues 
throughout Ontario. We specialize in 
performances and workshops. We encourage 
programming in workshop format — class 
size — that maximizes participation and 
provides sustainable activities for the class
room that are relevant across the curriculum.

M ITS offers
• programs in the art forms of music, 

theatre, dance and storytelling, including 
French-Language programs;

• workshops, performances and 
performance demonstrations for the

education community and community 
organizations;

• Performing arts-based activities;
• Lifeskills and issue-based programs;
• Teacher education programs; and
• Education resources for classroom use 
to support programs and curriculum.

Mariposa in the Schools is committed 
to the principal of equity  of access. We 
believe that no school or community 
organization should be denied access to 
our programs due to financial constraints. 
Cutbacks in budgets have resulted in 
some schools being unable to access 
enrichment programs, particularly in 
inner-city schools or in more remote 
areas of the province, where the ability to 
raise funds is limited or non-existent. To 
address this situation, MITS seeks funding 
to support programming. For example, 
in the fall of 2001, MITS worked with the 
Toronto District School Board to provide 
programming for inner-city schools, 
particularly for those with students 
with special needs.

Mariposa in the Schools operates with 
support from the Ontario Arts Council, 
the Ontario Trillium Foundation, the 
Toronto Arts Council, the Toronto 
Musicians’ Association through the Music 
Performance Trust Fund, and from the 
private sector through foundations and 
individuals from the community.

J u l i e  s t o n e , B.Ed, M.Ed (global education) 
is the  Executive D irector o f Mariposa in 
th e  Schools. P rio r to  jo in ing  MITS, she was 
Departm ent Head of Gallery Tours and School 
Programs fo r  the  A rt Gallery o f Ontario.

Mariposa in the Schools 
68 Broadview Avenue, Suite 401 
Toronto, Ontario M4M 2E6 
Telephone: 416.462.9400 Fax: 416.462.0871 
Long Distance: 1 888.255.MITS (6787)
Email: infor@mits.on.ca 
www.mits.on.ca
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K N O W  Y O U R  R I G H T S
This anti-harassment policy was developed by ETFO’s 

Human Rights Committee and passed by the provincial 
executive at its meeting in March 2002. Copies of this 
policy have been sent, as brochures, to every ETFO school 
steward and to every local president.

The Elementary Teachers’ Federation of Ontario is 
committed to 1. providing an environment for members 
that is free from harassment at all Federation-sponsored 
activities; 2, fostering the goodwill and trust necessary 
to protect the rights o f all individuals within the

organization; 3. neither tolerating nor condoning 
behaviour that undermines the dignity or self-esteem of 
individuals or the integrity of relationships and; 4. promoting 
mutual respect, understanding and co-operation as the 
basis of interaction among all members.

Harassment on the basis of a prohibited ground is 
a violation of the Ontario Human Rights Code and is 
illegal. The Elementary Teachers’ Federation of Ontario 
will not tolerate any form of harassment at Federation- 
sponsored activities.

WHAT IS HARASSMENT?
Harassment is defined as engaging in offensive behaviour or conduct, 
on a single or repeated basis, against another person when that 
behaviour is known, or ought reasonably to be known, to be unwelcome 
or unwanted.

These actions may relate to, but are not restricted to an individual's 
position of authority, race, ancestry, place of origin, colour, ethnic 
origin, citizenship, creed, language, gender, sexual orientation, age, 
record of offences, religion, marital status, socio-economic status, 
family status, personal health or disability.

SEXUAL HARASSMENT
Sexual harassment may include, but is not limited to
• offensive behaviour, comments and/or gestures;
• sexual advances or remarks;
• requests for sexual favours;
• a reprisal, or threat of reprisal, for rejection of a sexual advance 

or request for sexual favours;
• the display of exploitive material.

RACIAL AND ETHNOCULTURAL HARASSMENT
Racial and ethnocultural harassment may include, but is not limited to
• ridiculing, degrading or expressing hatred or intolerance, whether 

verbally, in writing or physically, based on race or ethnic origin;
• displaying offensive or derogatory materials of a racist nature;
• refusal to work with a person because of race or ethnicity.

SEXUAL ORIENTATION HARASSMENT
Sexual orientation harassment may include, but is not limited to
• ridiculing, degrading or expressing hatred or intolerance, whether 

verbally, in writing or physically, based on sexual orientation;
• displaying offensive or derogatory materials of a homophobic nature;
• refusal to work with a person because of sexual orientation.

OTHER FORMS OF HARASSMENT
Other forms of harassment may include, but are not limited to
• offensive, embarrassing or harmful references to an individual’s 

intellectual or physical capacities, appearance or family status;
• words or actions that result in feelings of uneasiness, humiliation, 

discomfort and distress;
• an expression of perceived power and superiority over another 

person, usually for reasons over which the victim has little or no control.

WHAT TO DO IF YOU FEEL HARASSED AT A FEDERATION-SPONSORED ACTIVITY
Every individual has the right to decide how to respond to harassment. 
Nothing in this procedure shall restrict the right of a member to file a 
complaint with the Ontario Human Rights Commission. The following 
represents a process for resolving a complaint of harassment by a 
member of the Elementary Teachers' Federation of Ontario at a

Federation-sponsored activity. Depending on the circumstances, a 
member may wish to resolve a problem by doing one of the following:
• discussing it directly with the individual involved;
• seeking assistance to reach an informal resolution;
• filing a formal complaint.

It is important to document the alleged incident(s), including times, 
places and witnesses.

WHAT TO DO IF YOU WISH TO FILE A COMPLAINT 
Step 1
It is recommended that a member, or an advocate acting on behalf 
of the member, make known to the alleged harasser that the conduct/ 
behaviour of the individual is considered harassment and is unwelcome. 
It is important to request that the offensive behaviour cease immediately.

Step 2
If the member (or advocate) is not comfortable approaching the 
alleged harasser or if there is a recurrence of such behaviour following a 
resolution at Step 1, the member should approach one of the designated 
representatives at the activity and ask the representative to act on 
his/her behalf. The designated representative will advise the ETFO 
Officer in charge of the event or activity.

Step 3
The ETFO Officer will separately interview the complainant and the 
alleged harasser and any witnesses. If the complaint cannot be resolved 
informally, the complainant will be asked to forward the complaint in 
writing to the attention of the General Secretary.

Step 4
The complaint will be investigated by the General Secretary. If it is 
determined that the complaint is valid, appropriate disciplinary action 
will be taken as outlined in Article VII of the ETFO Constitution and 
Bylaws. The Presidents of the Locals to which the parties are members 
shall be advised of the outcome.

Every effort will be made to maintain strict confidentiality in 
the complaint process. The Federation may be required to provide 
information obtained during an investigation to an outside agency 
that has the right to request information otherwise protected by the 
Municipal Freedom of Information and Protection of Privacy Act. 
Examples of such agencies are the Ontario Human Rights Commission, 
a tribunal, or court.

All correspondence and other documents generated under these 
procedures will be marked "Private and Confidential” and will be stored 
in the office of the General Secretary for five (5) years.
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Books, and games, and CD ROMS and...

Teacher Resource Book 
N orth  Am ericans' second-m ost 
com m on fear is a fear o f public 
speaking (second on ly  to  fea r of 
dying.) Speaking Rules! by Cathy 
Miyata is a teacher resource 
book aimed at conguering tha t 
" fe a r num ber tw o ”  in students.

Using her background as an 
actress and teacher, Miyata has 
put toge the r a com prehensive 
guide th a t can be used 
to  im prove s tudents ' oral 
com m unication skills anywhere 
from  grade 4  to  grade 12.
The games and ac tiv ities  are 
designed to  build confident 
and skillfu l speakers as well as 
respectfu l and carefu l listeners. 
And th is  book goes a long way 
toward m aking the odious job 
o f "speeches" m ore palatable.

Using the  ideas in th is book, 
teachers can give step-by-step 
ins tructions  on w riting  and 
delivering an e ffec tive  speech. 
But the  book o ffers much more. 
The m yriad drama games are 
m eant to  build confidence and 
composure, develop students ' 
im aginations and teach such 
th ings as build ing a rapport 
w ith  the  audience. Easy to  fo llow  
instructions, reproducib le pages 
and detailed assessment rubrics 
make th is  a book th a t could 
supplem ent any language 
teacher's professional library. 
Many o f the  exercises are closely 
tied  to  lite ra tu re  and lite ra ry  
practices.

W ith oral language making 
up a good percentage of the  
language/English repo rt card, 
S peaking Rules! is the  kind of 
resource th a t can help O ntario  
teachers m eet curricu lum

requirem ents in a creative 
and non-threaten ing manner.

★ ★ ★ ★
M iyata, Cathy. Speaking Rules! Pem broke 
P ublishers. Toronto. 2001. $18.95.

M ichael H ill is a grade 7/8 teacher w ith  the  
S im coe C ounty DSB. He is a u th o r o f the  
book S uperO uiz Canada and w rites  the  
weekly "T riv ia " column fo r The Toronto Star.

Educational Gama 
Top S tory is a game th a t 
helps children to  learn skills in 
lite racy -  specifica lly  reading and 
w ritin g  (sentence construction).

Its concept is fa irly  simple 
and is basically easy to  play, but 
ch ildren need to  be able to  read 
and build sentences if they  are 
to  play independently. There are 
many game pieces that are difficult 
to control, even w ith adults playing. 
While the  idea o f sentence 
construc tion  is fa irly  easy, there  
is no m o tiva tion  bu ilt in to  th is 
game to  encourage more complex 
sentences o r ways to  manipulate 
sentences to  va ry  th e ir  
meanings, e.g., questions, 
inclusion o f dialogue, etc. Two 
three-w ord sentences equal the  
same num ber o f points as one 
six-word sentence. There is no 
o p p o rtu n ity  fo r trad ing  e ithe r so 
if you have on ly  five verbs, you 
have no choice but to  w ait fo r 
m ore turns.

S tudents who a lready have 
the  skills to  m anipulate language, 
build sentences and read com pe
te n tly  do well at th is  game but 
are qu ickly bored by the  lack o f 
challenge. O thers need a lo t of 
support to  succeed. This could 
perhaps be a useful too l in a 
special education room  if an 
adu lt were available to  assist 
and perhaps in grades 2 -3 ,

(rem em bering th a t on ly  fou r 
ch ildren can play at one tim e). 
There are some o the r options 
suggested fo r including more 
players w ith o u t using the 
game boards.

★ ★
Dick, E rica Top S to ry . Educa tional Games 
o f Excellence (EDGE). 1993. 
w w w .readinggam es.com .

Jacqu i Sykes is c u rre n tly  a F irst Steps 
tu to r  fo r  th e  S im coe C ounty DSB. P rio r to  
th a t, she ta u g h t in W estern A ustra lia  fo r  
e igh t years. Her seven-m onth -o ld  daugh te r 
and tw o  stepch ild ren , ages n ine and 11, 
helped w ith  th is  review.

Philosophy of Education 
Honey, We Los t the Kids is an 
excellent philosophical book 
th a t should be read by both 
educators and parents. Kathleen 
McDonnell has a very op tim is tic  
and realis tic  view of grow ing 
up in the  technolog ica l age.
Her view helps the  reader to  see 
children and th e ir  roles in society 
very d iffe re n tly  from  how we 
cu rren tly  view them .

Kathleen explores the concept 
o f "ch ildhood" th roughou t the  
ages and rem inds us th a t 
"ch ildhood" as we know it is a 
re la tive ly  m odern th ing. She 
compares th is w ith  the  Middle 
Ages and tim es when children 
were pa rtic ipan ts  in society, 
were raised by many adults 
in the  v illage and had an 
econom ic func tion .

Kathleen defines the  m ore 
recent phenom enon o f the past 
cen tu ry  as keeping children 
"innocent and igno ran t" (the 
walled garden o f ch ildhood) by 
con tro lling  in fo rm ation , which 
we no longer have the  power to 
do. Now the  "g loba l v illage" is 
responsible fo r raising children.

They have a need to  be active 
partic ipan ts  in our society, 
socially, econom ically  and 
morally, not jus t as consumers. 
As adults, ou r role is to  guide 
and encourage, ra the r than  fig h t 
to  con tro l the  technology, which 
keeps them  in form ed of those 
th ings we would ra the r hide 
(e.g., sex, violence, pro fan ity).

The ideas are well expressed, 
logical and the  book is easy to 
read, re la ting McDonnell's ideas 
to  her own grow ing fam ily, whom 
we get to  know th roughou t the  
book. This had an enorm ous 
im pact on me as a parent and 
teacher and w ill change the  way 
I guide children and approach 
the use of open-ended research 
tools from  now on.

This is incred ib ly re levant fo r 
teachers and parents who m ust 
guide and encourage children 
and teenagers to  be critica l and 
active  in th e ir  worlds. I s trong ly  
urge anyone w ith  a stake in our 
children's and our society's 
fu tu re  to  consider reading th is 
book. It's not a very long one!

★ ★ ★ ★ ★
i M cDonnell, Kath leen. Honey, We L os t 
| the  K ids  -- R eth ink ing  C h ildhood  in  the  
\ M u ltim ed ia  Age, Second S to ry Press.
| Toronto . 2001. $19.95.

Jacqu i Sykes is c u rre n tly  a F irst Steps 
tu to r  fo r  the  S im coe C ounty DSB. P rio r to  
th a t, she ta u g h t in W estern A ustra lia  fo r  
e igh t years.

: Compact Disk 
Barb Mcllquham 's Come and  
See M y Rainbow  is an excellent 
resource specifica lly  geared 
towards k indergarten children. 
The CD is no t only a collection 
o f h ighly singable songs, bu t it 
also doubles as an in te ractive  
tool, conta in ing invaluable
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in fo rm a tion  fo r  teachers on 
M in istry  learning expectations, 
lesson plans and assessment.
All the songs' lyrics, lesson plans 
and assessments are readily 
available fo r hard-copy use.

As both an educator and a 
musician, Barb combines her 
ta len ts  to  create songs th a t 
cover such a range o f them es 
th a t teachers can use them  all to  
teach such topics as days o f the  
week, parts o f the  body, musical 
instrum ents, shapes and foods.
In addition, the  songs come w ith  
instrum enta l versions o f all the  
tracks fo r  teachers who would 
like to  experim ent w ith  her 
melodies and rhythm s. Many 
w ill be surprised at how well th is  
beautifu l music lends itse lf to  
creativ ity .

For every song the re  are 
pre-singing ac tiv ities  such as 
review ing num bers up to  10 and 
discussing n u tritious  foods fo r 
a song called "I Am Hungry.” 
Follow-up ac tiv ities  include 
having the students keep a journal 
o f w hat they eat at every meal. 
This is a simple yet in te resting  
ac tiv ity  when considering how 
the  students would enjoy sharing 
foods specific to  th e ir  fam ilies. 
Bringing these journa ls  toge the r 
would enable students to  ta lk  
about w hat foods are im po rtan t 
to  them , what they like to  eat, 
and when they eat certa in  foods 
(e.g., fo r holidays). Each song and 
its lesson plan are designed fo r  
open-ended discussions fo r the  
students, thereby m aking th is  
CD appealing to  ch ildren o f all 
backgrounds and abilities.

This co llection w ill bring ou t 
the  musical learner in all students. 
It is not to  be missed!

★  ★ ★ ★ ★
M cliquham , Barb. Come a nd  See My 
Rainbow. K ind e rg a rte n  Music ~ Volum e l  
W in te rtick le  Press. B arrie. $19.95. 
vvww.teacbeasy.net

C atherine  West is an e lem en ta ry  
m u s ic /O rff spec ia lis t w ith  th e  Toron to  DSB 
and past p res ident o f th e  O ntario  O rff 
Chapter. She is a lso a sen ior associate 
w ith  Connexionarts®, an a rts -in -educa tion  
consu lting  com pany. She is the  a u th o r 
o f m any jo u rn a l a rtic le s  as well as a 
cu rric u lu m  resource to  accom pany TVO's 
ch ild ren 's  series, "The S isters o f Sound."

Books for Children  
Many adults and children have 
experienced the  magic of feeding 
a black-capped chickadee ou t 
o f th e ir  hand. O utdoor centres 
are the  easiest place fo r many 
children to  have th is  unique 
experience. Now we have a 
children's p ic ture  book tha t 
captures th is special m om ent. 
This book would f i t  well in to 
any early  lite racy program . 
A utho r Frank Glew has found 
the  human reaction to  feeding a 
fr ie n d ly  black-capped chickadee 
ou t o f bare hands to  be the 
same fo r all ages.

The sto ry  is about a single 
m o the r and child bonding 
th rough  a fascinating meeting 
w ith  the  black-capped chickadee. 
W ritten in the  firs t person from  
the  perspective of the  child, 
ne ither the tex t nor the  
illus tra tions te ll us w hether the 
na rra to r is male or female.

The child is bored w ith 
te levision, com puter and 
video games and wants to  do 
som ething exciting. M other 
w isely decides on a chickadee 
experience. The pair walk to  a 
natura l area where a chickadee 
lands on the  child's hand, leading 
to  a spine-ting ling feeling o f 
happiness " tha t chickadee feeling.”

The sto ry  shows how the  
gregarious chickadee can be 
an inv iting  and sp iritua l vehicle 
fo r  connecting w ith  nature, as 
well as a bonding agent between 
parent and child.

The story  includes realistic 
illus tra tions  o f 24 local w in te r

birds and teaches many prim ary  
science expectations. Twenty- 
th ree  thought-provoking 
questions are included w ith  
the  story. The book prepares 
students fo r a real fie ld  trip , 
which the  au tho r recom mends.

Frank Glew holds a Ph.D in 
environm enta l science education. 
He has taugh t at all grade levels 
and has been a classroom 
teacher, principal, consu ltant 
and co-ordinator. His m ost recent 
award was the 2 0 0 0  Region of 
Waterloo Sustainable Development 
Award in Education.

Myrna and Marlene McBrien 
of Huntsville, Ontario, illus tra ted 
the  book w ith  a de ligh tfu l m ix of 
realis tic  and cartoon impressions.

★ ★ ★ ★ ★
That Chickadee Feeling. Pm ara K utata  
Enterprises. 2001. From Frank Glew, 46  
W ind ing Way. K itchener. ON N2N1M1. Email 
fsglew@ kw.igs.net. Telephone 519 742 6617. 
P rice $10.00 includes GST and m a iling .
A 16-page accom panying  te a ch e r’s guide 
re la ted  to  p rim a ry  expec ta tions  costs 
$ 2.00. A lso ava ilab le  in French as Ce 
Frisson de m ésange. Cost o f $15.00 
includes tax and m a iling . P ro fits  fro m  th e  
sale o f the book go to  o th e r e nv iro n m en ta l 
p ro jec ts  fo r schools.

C arolyn Pearce teaches a special 
educa tion  area com pos ite  class a t Franklin 
Public School, K itchener. She is a lso the  
pres ident o f th e  O nta rio  Society fo r  
E nv ironm enta l Education.

My Grandpa Plays w ith Trains
is a charm ing book about the 
re la tionsh ip  between Alex and 
his g randfa ther and th e ir love of 
tra ins. One Sunday, Grandpa and 
Alex play w ith  Grandpa's toy 
tra in  co llection. When it is tim e 
to  re tu rn  home, Alex cannot wait 
fo r the  next weekend to  jo in  his 
g randfa ther and continue the ir 
adventures. A lthough Alex 
misses playing w ith  his Grandpa, 
he s till enjoys ta lking about the 
tra in -re la ted  th ings he is doing 
from  Monday to  Friday.

The book is recom m ended fo r 
p rim a ry  students. Their curios ity  
w ith  transpo rta tion  w ill ce rta in ly  
be satisfied by Ian Crysler's highly 
detailed photographs o f the tra in  
w orld in m in iature. Parents and 
teachers w ill also appreciate the 
nosta lg ic feeling evoked in the 
photos fo r a bygone era th a t 
many o f us only have access to  
th rough  grandparents.

Levy conveys a very close 
re la tionsh ip  between Alex 
and Grandpa where the  la tte r 
provides a useful link to  a tim e 
w ith  which m ost parents are not 
fam iliar. Levy has made an e ffo r t 
to  appeal to  both  boys and g irls 
in th is  age group. Alex wishes his 
friend  Devony could come and 
see his grandfa ther's  trains, but 
she has moved away. Toward the 
end o f the  book, Devony stays 
w ith  Alex over the  weekend and 
is so fascinated w ith  Grandpa's 
co llection  th a t she hopes to 
bring her own g rand fa the r to  
v is it one day.

There is also a very positive 
message about how play is both 
an end in itse lf and a means of 
d iscovery fo r o th e r aspects of 
a child 's life. Alex creates tra in  
patterns at school using rectangles 
and circles, watches a tra in  
te levis ion program , learns a tra in  
song and reads a book on trains.

Myrna Neuringer Levy has 
created a delightful s tory depicting 
the  warm  and loving relationships 
th a t ce lebrate s im ila rities  across 
tim e  and distance.

★ ★ ★ ★
Levy, Myra N euringer. M y Grandpa P lays  
W ith Trains. AM A Graphics Inc. Toronto. 
2001. w w w .geocities.com /m yrnasbooks

C atherine  West is an e lem e n ta ry  
m u s ic /O rff specia list w ith  th e  Toron to  DSB.
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ccasional teachers have struggled for 
even basic recognition

sensitive to demographic variables. There is an 
old joke that a wise bargainer understands the 
membership well enough to know whether to 
bargain for orthodontics or dentures. More 
seriously, however, no two teacher bargaining 
units are alike. To take only one example, some 
members live in parts of the province where 
jobs are relatively fewer and single-income 
households therefore more common. In those 
instances, the overall need for comprehensive 
family coverage is especially pressing.

Such factors, among others, play a role in 
figuring out how best to keep a lid on benefit 
costs. Some alterations in plan design can be 
put into effect without harming the integrity of 
the plan. An example, one which is now virtually 
universal in teacher dental plans, is moving from 
a six-month to a nine-month interval for dental 
checkups. Another example is the substitution 
of generic drugs for their higher-priced 
equivalents, unless specifically prescribed by 
a physician. Over time, small adjustments 
such as these can save significant sums.

What was not acceptable, either in the 
1990s or now, are employer proposals to 
simply slash benefits wholesale. In recent years, 
such attempts have taken various forms, such 
as removing various services from coverage, 
downloading more of the premium costs to 
teachers, or capping the dollar amount which 
the employer pays out in premiums on behalf 
of each employee per year. A dollar cap, of 
course, means that any increase in premiums 
is no longer the employer’s problem, but rather 
the individual teacher’s.

I  I  years to achieve
*  of their right to insured benefits (a 

tale too lengthy to recount here). However for 
teacher locals and to a lesser extent, educational 
and professional support personnel locals, 
such plans have been an integral part of the 
compensation package for decades. Today, along 
with a generalized anxiety about the future of 
medicare, teachers and others with employer- 
subsidized benefit plans are bombarded 
with messages about the uncertain future 
o f such entitlements.

The answer to the question posed earlier, 
however, is “yes”— insured benefits will 
continue. Maintaining, or even enhancing them, 
will entail a combination of smart negotiating, 
continuing the pressure on school boards 
to fund such plans and using existing 
benefits wisely.

For many years, the trajectory for insured 
benefit plans moved steadily upwards. Vision 
coverage would increase from $150 to $200 
per year; massage therapy would be added to 
supplementary medical services; the provision 
of assistive devices would be negotiated; out-of- 
country medical care plans would be added.

In the past decade, however, benefit plans 
have come under increasing pressure. This was 
so for a number of reasons, including reduced 
school board funding, an aging workforce, the 
development of new and very expensive wonder 
drugs, and a rate of inflation for all things 
medical which significantly outpaced the 
inflation rate at large.

Teacher bargainers responded by seeking 
expert assistance (particularly from the Ontario 
Teachers’ Insurance Plan —OTIP) and re- 
examining the design of their benefit plans. 
Staying on top o f issues around plan design is 
a major component of any bargainer’s work.

Insured benefit plans are notoriously

Prescription drugs, 
dental coverage, 
vision care plans-  
Will they continue 
to be there when 
we need them?

B enefits  and the Funding Formula

With the advent in 1997 of the provincial 
disaster otherwise known as the “student- 
focused” funding model, the pressure to 
reduce the costs of benefits became acute. 
Nevertheless, there is a certain amount of

Christine Brown for e t f o ' s  Collective Bargaining Services
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mythology surrounding the funding of benefits 
under the new funding formula, a mythology 
that some school boards are only too happy 
to promote.

The Ministry of Education currently allocates 
$6,117 per teacher per year to cover benefits. 
This includes not only negotiated insured 
benefits, but mandated benefits as well, such as 
Canada Pension Plan, Employment Insurance, 
the Employers’ Health Tax, and Workers’ Safety 
and Insurance Board deductions. To put it 
mildly, $6,117 is inadequate for these purposes. 
That sum, however, is merely a benchmark— 
school boards are free to spend either more or 
less. Many spend more, which can come from 
certain other funding envelopes, such as money 
for administration, or from reserve funds, or 
from miscellaneous revenues.

In short, while boards are certainly 
not awash in cash these days, they are not 
restricted to $6,117 per teacher, and they 
are not without options to fund collective 
bargaining settlements. Despite the funding 
formula, bargaining remains what it has always 
been, a question of priorities and political will.

Can individual teachers do anything to 
alleviate the financial pressures on their insured 
benefit plans? Absolutely — by taking good 
care of their health, and by using existing 
plans wisely.

The wise use of benefit plans is a 
separate study in itself and will obviously vary 
according to the specification of each individual 
benefit plan. However, it might include such 
considerations as patronizing pharmacies 
with lower dispensing fees (which can range 
from $4.99 to $12.99), deciding how many 
sets of orthotic devices you really need, and 
thinking about (for certain drugs and under 
the appropriate circumstances) whether taking 
a five-day trial prescription for a new drug 
is perhaps better than opting right away for a

thirty-day supply. A great deal of money is spent 
every year on prescription drugs which turn 
out not to be a good “fit” with the patient, 
and end up in landfills and waterways.

Wise use also means recognizing that your 
benefit plans are there when you need them.
The new wonder drugs may be expensive, but 
they may also keep a teacher not only working 
but productive, rather than off work on long
term disability. Employees are not the only 
ones who reap the rewards of a well-designed 
benefit plan, something we need to remind 
employers of on occasion. Paying the cost of 
an employee’s benefit premium is simply the 
cost of doing business.

Why are bargainers so tenacious when it 
comes to insured benefits? Benefit plans are a 
key component of any compensation package. 
Dollars spent by the employer on medical 
benefit premiums are value-added dollars in 
that they flow into compensation as a tax-free 
item, unlike salary (life insurance, as a taxable 
benefit, is a separate case).

Good benefit plans, as well, are increasingly 
crucial as the provincial government attempts 
to delist, downsize, privatize and pulverize 
our publicly funded system of health care.
Given this larger context, it is folly to even 
think about permitting an erosion of existing 
supplementary benefits.

Yet we can take it as a given that some school 
boards, at least, will be pushing to erode insured 
benefits in the upcoming round of negotiations. 
It is fair to say that resisting this pressure is 
more important now than ever before.

I- I
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W m Ê m  ï ü W m  ssistants
e t f o 's  President jo ins Renfrew's 
OTs, ESPs and PSPs on the  picket line. e t f o  local preside
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THE YEAR 
IN REVIEW J im  Ferney, a teacher at Ryerson Public School, Cambridc 

d irects 170 students and teachers to  spell the word “ peace 
the school parking lot. ©2001 The Record, W aterloo Regie

Partic ipants enjoy the  k indergarten conféré 
sponsored by e t f o , ETT and the  Toronto DS

P artic ipants in e t f o ' s  new 
Principal's Q ua lifica tion  Program.



Ruth Behnke, Vice-President, 
and Linda Middaugh, Halton, 
at the  Women's Conference.■

Emily Noble, First V ice-President, 
a t the Women's Day March. e t f o  local presidents

Bill Butcher, e t f o  Durham, staffs 
e t f o 's  booth at the  Royal W inter Fair.

e t f o  local presidents

i
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■WOMEN’S
SERVICES:

One of the most 
moving experiences 
for many etfo 
participants in the 
Toronto Pride parade 
was when one parent 
among the spectators 
said, "The teachers are 
here. Now I know my 
kids will be safe."

Toronto Pride Parade 2002 
ETFO will have a presence in the 2002 Pride 
Parade in Toronto. Our participation in the 
Pride Parade last year was a very positive 
experience. Members and elected officers of 
ETFO joined thousands of others in the parade 
and were warmly greeted by hundreds of 
thousands of parade watchers.

Watch the Stewards' mailings for information on 
this and other Pride events.

Challenging Homophobia 
and Heterosexism
The ETFO brochure Challenging Homophobia 
has been revised. The new brochure, Challenging 
Homophobia and Heterosexism : A Resource Guide 

for Educatorsy has more definitions and updated 
resources and contains suggestions for teachers. 
Copies of the brochure may be purchased 
from shopETFO. The brochure is also on the 
ETFO website.

Coalition for Inclusive Curriculum
Lecture Series
This year the Coalition for Inclusive Curriculum 
organized and sponsored a special lecture 
series, “Towards an Inclusive Curriculum 2002.” 
This program was also sponsored by ETFO, 

along with York University and some district 
school boards. The three lecturers and 
topics were:
• Wayson Choy, “Tools to Help Break 

Down Barriers” ;
• Susan Ursel, “Rights on a Collision Course? 

Religion and Sexual Orientation in the 
Courts” ; and

• Neil Brooks, “Taxation and Citizenship.”

ETFO also contributed to the “ Equity in 
the Classroom, Equity in the Curriculum 
Conference” , held in May at York University

and organized by the Coalition for Inclusive 
Curriculum.

LOST Issues in Education Resource L ist 
We are working on developing a resource list 
to assist teachers in addressing LGBT issues 
in education. The resource list will include 
organizations as well as print and video 
resources. The resource list will be available at 
the Annual Meeting and subsequently through 
Equity and Women’s Services.

The following organizations provide resources 
and workshops regarding LGBT issues in 
education:
• Coalition for Lesbian and Gay Rights in 

Ontario (CLGRO) 416.405.8253. 
www.web.ca/clgro

• Equality for Gays and Lesbians Everywhere 
(EGALE) 613.962.1043. www.egale.ca

• 2-Spirited Peoples of the First Nations 
416.944.9300

• Parents, Families and Friends of Lesbians 
and Gays (PFLAG) www.pflag.ca

Equity In the Classroom, Equity in 
the Curriculum Conference 
At the “Equity in the Classroom, Equity in 
the Curriculum” conference this year, Equity 
and Women’s Services staff presented two 
workshops. One workshop, facilitated by Carol 
Zavitz and Sherry Ramrattan Smith, was an 
opportunity to hear about and view ETFO equity 
documents. John Guiney and Kathleen Loftus 
facilitated a workshop on the two recent 
National Film Board releases addressing 
homophobia and heterosexism. Equity and 
Women’s Services staff were also involved 
in bringing together a panel of gay and 
lesbian teachers to speak about LGBT 
issues in education.
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In ternation al Women's Day 2 0 0 2  
ETFO observed International Women’s Day 
in a variety of ways in 2002.

President Phyllis Benedict sent a letter to Prime 
Minister Jean Chretien, urging him to ensure 
that Canada takes a leadership role in establishing 
peace and stability in Afghanistan and in 
improving the situation of women there, and 
affirming ETFO’s support for the 13 demands 
of the World March of Women 2000.

The ETFO provincial office and the 
Elementary Teachers of Toronto (ETT) were 
represented at the IWD march in Toronto 
on March 2.

ETFO had two tables at the annual banquet 
organized by the National Action Committee 
on the Status of Women (NAC) on March 22. 
This year, the banquet was also a celebration of

NAC’s thirtieth anniversary; speakers reflected 
on the organization’s history, and on women’s 
activism now.

ETFO produced a poster and set of postcards 
commemorating the IWD posters used to 
publicize the march in Toronto since 1994. 
Women Working with Immigrant Women, 
which takes the lead in organizing IWD 
in Toronto each year, is selling the posters 
and postcards to raise funds for their work. 
Contact Carol Zavitz at the ETFO provincial 
office for more information on ordering 
posters and postcards.

J O H N  OUI  NE  Y» K A T H L E E N  L O F T U S ,

S H E R R Y  R A M R A T T A N  S M I T H  300

c a r o l  z a v i t z  are staff in oro?$ Equity 

and Women's Services Service Area.

7 ?turfce, • < & ù n •  o Q & necs • • hru^ie, • jtftoÿtelliruÿ  •  c5^5̂ t e& •  o Q ^ n e e

I  O l f - é f

b  Celebrating § 2  Years of Excellence in 
|  Education through the Performing Folk Arts

416 462.9400 
www.mits.on.ca £&

w

£  IM  ue/ft&A£cL •  •  -Qpt<rtytellirÿ •

I n t e r n a t i o n a l  W o m e n 's  D a y  
T o r o n t o .  M a r c h  2 n d ,  2 0 0 2
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Our message is getting out, and both the public 
and politicians are finally paying attention.

A s teachers, we know the immense 
feeling of satisfaction that comes 
from seeing the gleam of awareness 

and understanding in the eyes of our students 
when they finally grasp that complex concept 
we have been drilling into them all year. It 
makes everything we do as teachers, like grading 
papers on the long weekend in May, suddenly 
seem worthwhile and useful.

I’ve been having some of those moments 
lately, when I see those who have made an 
attack on public education their claim to 
political fame plummet in popularity and 
actually start to recant some of their own 
mantras. Some examples of this rather 
pleasant phenomenon include:

• The Edmonton Journal’s poll asking readers to 
rate the performance of Learning Minister 
Lyle Oberg during the teachers’ dispute. 
Eighty-three and a quarter per cent rated his 
performance as poor.

• An IPSO/Reid poll that found that a majority 
of British Columbia voters (55 per cent) 
believe their government is going too far, too 
fast with its actions and unnecessarily hurting 
too many people. Fifty-six per cent disagree 
with rewriting existing collective agreements of 
teachers and other public employees.

• The new Ontario Premier’s promise to invest 
$65 million in new textbooks and review 
education funding in Ontario. During the 
leadership campaign, Ernie Eves had said that 
he wanted a new relationship with teachers.

I am not naive enough to believe that just 
because a student grasps a concept he or she 
will get an A. However, all the indicators point 
to the fact that the public is feeling the impact 
of education cuts and, what is more important, 
so are some of our political “students.” Our 
message is getting out, and both the public 
and politicians are finally paying attention.

This doesn’t mean for one second that 
we should reduce the pressure. If anything, we 
should use these indicators to push even harder. 
We have a long way to go, but at least we are 
finally heading in the right direction. As Winston 
Churchill once said, “Success is never final.”
But there is a deep satisfaction in seeing the 
light go on in so many homes across Ontario 
and across the country. Let’s make sure it 
stays on.
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A Kindergarten Resource From ETFO...

Observation
A  focus on evaluation, planning and growth for the kindergarten learner

This curriculum resource document:
■ Examines the why, what, when, where and 

how of effective observation
■ Guides teacher observation at learning 

centres within a play-based context
■ Offers practical samples of ways to record 

observations
■ Provides authoritative references, based on 

research or accepted practice, to give 
teachers a professional framework for 
observation

■ Complements the ETFO resource 
"Kindergarten Years! Learning Through Play"

Observation by ETFO

[ | (Quantity) @ $18.69 + $1.31 (GST) = $________

Name: Phone#:
P R O F E S S IO N A L
D E V E L O P M E N T

Mailing Address:. Postal Code

Credit Card:

Card #:

MasterCard Visa Expiry Date:.

Signature:,

Please fax your credit card orders to Pauline Lanthier a t shopETFO at 4 1 6 -64 2 -2424  
or mail with cheque to shopETFO, 4 8 0  University Avenue, Suite 1000,Toronto, On. M 5G  1V2 

C h eck  o u t C u rricu lu m  C o n n ectio n s  at w w w .e tfo .ca

[ Elementary Teachers'
I F e d e ra tio n  o f O n ta r io

480  University Avenue, Suite 1000, Toronto, Ontario, M5G1VG 
Telephone: 416.962.3836 Toll-free: 1.888.838.3836 

Fax: 416.642.2424 Website: www.etfo.ca

http://www.etfo.ca
http://www.etfo.ca


D uring the PC Leadership Campaign,
both Ernie Eves and Elizabeth Witmer 
had much to say about a new way of 

doing things, of talk rather than of confrontation, 
and of working with teachers as the professionals 
which they are. That kind of talk continues.
Over the coming weeks, as the new Premier 
of Ontario begins to undertake his particular 
style of governing, teachers across Ontario 
will be watching with particular interest. Will 
the government begin to initiate meaningful 
discussions with the teacher leaders toward 
rebuilding the strong, education system 
Ontario’s students deserve? The actions of 
the Premier and the Minister will have to 
reflect the rhetoric.

The downsizing of the staff at OTF 
continues. On a personal note, I would like 
to take this opportunity to express my thanks 
to those who have recently left OTF. Without 
exception, each of these people brought to 
OTF a level of dedication and of service to 
the teachers and to the profession which was 
outstanding. Although we are a large organization 
of teachers — numbering some 145,000—we are

a small and very close family here at the OTF 
office. While our colleagues’ work will be 
missed and their individual commitment to 
OTF and the teachers of Ontario will be missed, 
more importantly, they will each be missed 
as friends and as colleagues with whom I have 
had the pleasure and honour of being able to 
work for a time.

By the time of the Annual Meeting of the 
OTF Board of Governors in August, the 
downsizing will be complete. The staff will 
have been reduced from 27 people to 18. A 
recent edition of an OSSTF publication made 
reference to “OTF’S expensive and cumbersome 
bureaucracy.” The same publication contained 
many other incorrect statements about OTF.
I have written to the editor correcting the 
errors, but have received no response. The 
complete letter is posted on our website 
(www.otffeo.onxa) for your information.

I would also like to report that we are 
continuing to work on restructuring OTF 
with just three senior staff. We will keep you 
informed on the progress of this initiative.

HUNTSMAN MARINE SCIENCE CENTRE SUMMER INSTITUTE

JOIN US BY-THE- SEA

as we search for creatures great and small, under the water and along the shore during our 
Marine Science Institute, August 8-15,2002.

For an application form and information contact: Tracey Dean - Public Education 
HMSC, 1 Lower Campus Road, St. Andrews, NB E5B 2L7 

Phone: 506-529-1220 Fax: 506- 529-1212 E-mail: tdean@huntsmanmarine.ca

Visit ou r Web S ite  a t www.huntsm anm arine.ca
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The
Manitoba 
Teachers*
Society

IMPORTANT DEADLINE - July 3, 2002
Changes have been made to The Teachers' Pension Act 

that may affect your TRAF pension.

Have you ever taught in Manitoba?

Purchasing Past Service
You may apply to purchase past service, 
providing: you are not receiving a pension; 
the service cannot be purchased under any 
other provision of this Act; and during that 
period, you were not contributing to a pension 
plan, other than the Canada Pension Plan.

Assuming the above conditions are met, the 
new legislation now allows you to purchase: 
a) parental leave(s); b) service while employed 
under the Minister of Education, Training & 
Youth or the minister responsible for 
universities; c) service while employed with 
the Faculty of Education at a Manitoba 
university; d) service as a clinician while 
employed by a school division (service for 
which contributions were refunded is not 
included).

You must apply to purchase past service 
before the effective date of your 
pension.

Purchasing Maternity Leave
If you are a teacher who has taken maternity 
leave(s) from a Manitoba school division 
prior to August 18, 2000 - -  and you are 
not currently collecting your Teachers’ 
Retirement Allowances Fund (TRAF) 
pension --  you are now eligible to purchase 
period(s) of maternity leave as pensionable 
service.

You must apply to purchase those 
leave(s) before July 3, 2002.

Teachers' Retirement 
Allowances Fund

TRAF
Room 330, Johnston Terminal 
25 Forks Market Road 
Winnipeg MB R3C 4S8 
Ph: (204) 949-0048 
Email: info@traf.mb.ca 
www.traf.mb.ca

W e know ~f~eack\ers 
a p p r e c i a t e

g e t t in g  fre e  s t u f f .
PCF ~ Your resource source.

Real-life app lica tions fo r  w h a t 
yo u 're  teach ing . The Petroleum  

C om m u n ica tio n  Foundation (PCF), 
a n o t- fo r-p ro fit o rgan iza tion , has 

deve loped m aterials th a t make the  
oil and gas industry  com e alive 

in the  classroom. FREE to  teachers, 
these new  and exc iting  learn ing 

resources are created by teachers 
fo r  teachers. To o rde r y o u r FREE 

resources, v is it o u r W eb site at 
www.pcf.ca/educators/default.asp Of call us to ll-free  a t 1 -877-606-4636 .

OLEUM
DMMUNICATION 

pOUNDATION
Rutting petroleum into perspective

“Need teaching materials for the

Ontario Curriculum?”
Visit our web site soon and 
find life a little easier.
www.teacherslifeline.com
SECURE, SPEEDY, ONE-STOP SHOPPING.

Think Outside the classroom...
At the Tiffin Centre for Conservation

(Located just 10 minutes west of Barrie, Ontario)
Over 15 active, hands-on, curriculum based 

Outdoor Education programs available for K-8. 
Pond Studies, Wildlife Studies, Soil Studies, Orienteering... 

‘Now Booking for the 2002-2003 school year.”
The Tiffin Centre Direct Line: (705) 424-1485 
Voice/fax: (705M44-7940 Toll Free: 1-877-499-4299 

www.beyondthehorizon.on.ca tiffin@beyondthehorizon.on.ca
The Tiffin Centre is e  partnership between Beyond The Horizon Outdoor Adventures  end 

the Nottawasaga Valley Conservation Authority

P arry  Sound 
Campground
Q U I N N  L A K E

If you love camping 
(trailers, tents, cabins), 
this is the place to be!

For more information, 
call 416.966.3424 or 

1 800.268.7061 
w w w .otffeo.on.ca
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A fterM ac Books
Point your browser to  
www.afterm acbooks.com , the 
In ternet's  largest co llection o f 
downloadable educational books. 
Thousands o f title s  available 
from  well known publishers. A ll 
books priced in Canadian dollars.

A ntiracism  Education
Accurate In fo rm ation  A bout 
Islam. Curricu lum  Units,
Resource Kits Islamic Medieval 
World, Ramadan Mubarak, 
Pathways 905.501.0994,
Email: pathwaysmail@ yahoo.com

A partm ent Sublet: M anhattan , 
NYC. Bright, qu ie t studio, on 
Upper West Side. (212) 724.5885, 
o r katefreund@ scubadiving.com

Breathe and Be Bed & 
B reakfast, Picton View of Bay, 
m edita tion, breakfast fo r  food 
sensitiv ities. $40 -$75/n igh t. 
613.476.1552,
breatheandbe@ sympatico.ca;
www.bbcanada.com /
breatheandbe

Exploring Our H eritage w ith  
Pauline Grondin is an O ntario  
C urricu lum  based, hands 
on p ioneer presentation. 
A rtifacts , foodstuff, hand icra fts, 
s to ry te lling  and music bring 
yesteryear in to today's 
classroom. 905.522.4157, 
spingolli@ hotm ail.com

d a s s i f i p r k

For Rent: P ort Stanley, on
river, 4  bedroom  fam ily  home. 
Quiet, close to  everyth ing. 
S hort/long  te rm  - $ 8 00 /w k .
Call 519.782.5553

Free L iteracy M aterials! Hit
the  Books L iteracy program  
includes stickers, posters, 
workbooks, bookm arks and 
a c tiv ity  books o ffered free 
thanks to  the  support o f the 
National L ite racy Secretaria t.
To order, contact: Canadian 
Teachers' Federation, 
ph: 613.232.1505, 
fax: 613.232.5501 or 
o rder online: www.ctf-fce.ca

Looking for English In structor 
for South Korea. Paid round tr ip  
a irfa re  & housing, by con tract 
6  m onths to  1 year. Please 
con tac t Peter Choe at 
416.618.1846 fo r  fu r th e r details, 
peterjuchoe@ hotm ail.com

Nova Scotia near Lunenburg 
3-bedroom  homes fo r  weekly 
rentals. Off-season $500 . 
High-season $900 . Brochure 
and p ictures available. Email: 
rickandbevjones@ rogers.com, 
te l: 613.521.7869, 
m em bers.rogers.com / 
rickandbevjones

O IS E /U n ivers ity  of Toronto Fall 
2 0 0 2  Principal Qualification  
Program, Parts 1 & 2. Toronto 
and Cambridge locations.
Please contact:
Vashty Hawkins a t 416.923.6641 
Extension 2721, o r via Email 
a t vhawkins@ oise.utoronto.ca fo r  
in fo rm ation  regarding dates, cost, 
location, admission requirements, 
and application m aterial.

O pportunities w ith  Oxford 
Learning Centres! Jo in  
Canada's leader in supplem ental 
education and enjoy making 
a real d ifference w ith  your 
students. Part-tim e, fu ll-tim e  
and Special Education teaching 
positions. Flexible after-school or 
weekend hours; unique teaching 
m ethods; m ateria ls and tra in ing  
provided in a warm  professional 
teaching environm ent. 35 
Centres across Ontario. Call 
your local Oxford Centre today, 
to ll-free  1 866 .232 .6600  fo r 
opportun ities  in you r area, 
o r v is it www.oxfordlearning.com

Reached your factor but not 
gulte ready to  retire? Walk to 
"w o rk " w ith  your coffee in hand. 
SANDSCRIPT, one of P.E.I.'s most 
unique and successful g if t shops, 
plus a restored coun try  home 
can be yours! Come w o rk -  
and p la y -o n  the island! Linda 
Anderson 902 .393 .4050  ReMax

S pectacular Collingwood & 
Orlando Rentals. 1, 2 & 3
bedroom  resort condos fo r 
weekly renta ls/ski weekends - 
905 .892.6876. 
www.vaxxine.com/ 
ren ta lfo rp ic tu res

TRAVEL-teach English: Job
Guarantee. Make great m oney$$. 
5 day (Ju ly  10-14, Aug. 14-18,
Sept. 18-22, Oct. 23-27, Nov. 
27-Dec. 1 o r ONLINE o r by 
correspondence) TESOL teacher 
c e rtifica tion  course, governm ent 
accredited. 1000's o f jobs 
globally. FREE info pack 
1 888.270.2941 
www.canadianglobal.net 
FREE info session TBA - 
please call.

www.readysetgoteacher.com
See Samples: Full year lesson 
plans fo r Drama & V isual A rts. 
Grades 1-5, m eet O ntario  
cu rricu lum  requirem ents. 
Discounts fo r  fu ll set. V isit 
website o r call 819.689.5280

Voice accepts classified advertising 
at $1.50 per word for e t f o  members; 
$2.00 for non-members. Minimum 
charge: $25.00, plus gst. Maximum 60  
words, payment accepted in advance 
by cheque, VISA or mastercard.

For display advertisement rates, 
please contact Jennifer Stewart 
at e t f o ' s  provincial office 
416.962.3836/1 888.838.3836  
or Email: jstewart@etfo.org
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J U L Y  2 1 - 2 6  I F R E D I C T O N

Teaching FOR and ABOUT  
Human Rights In s titu tes
A tlan tic  Human Rights Centre,
St. Thomas Univers ity  
t e l : 5 0 6 .4 52 .0549  
f a x : 506.451.0083 
e m a i l : AHRC@StThomasU.ca 
o r Contact: Richard B laquiere 
t e l : 50 6 .3 2 8 .4 8 6 8  
e m a i l : blaqurij@ nbed.nb.ca

A U G U S T  1 2 - 1 5  I T O R O N T O

2 0 0 2  ETFO Annual Meeting
Westin H arbour Castle Hotel 
c o n t a c t : Dave Kendall 
416.962.3836/1 88 8 .8 3 8 .3 8 3 6

S E P T E M B E R  2 0 0 2  I A L B E R T A

U niversity  of A lberta  MEd 
in Deafness Studies
D epartm ent o f Educational Psychology 
c o n t a c t : Dr. M.A. Bibby, PhD 
Coordinator, Deafness Studies Education 
t e l : 780.492.3697  
e m a i l : maryann.bibbydPualberta.ca

S E P T E M B E R  2 0 - 2 5  I I T A L Y

21st C entury Project
“ The Hum anistic Renaissance 
in M athem atics Education”
C ittà del mare Hotel 
c o n t a c t : Alan Rogerson 
e m a i l : arogerson@ vsg.edu.au

O C T O B E R  2 4  I T O R O N T O

ETFO Leadership Training
Regal Constellation Hotel 
9 0 0  Dixon Road 
c o n t a c t : Mary Morison 
416.962.3836/1 8 8 8 .838 .3836

O C T O B E R  2 5 - 2 6  I T O R O N T O

e t f o  Representative Council
Regal Constellation Hotel 
9 0 0  Dixon Road 
c o n t a c t : Mary Morison 
416.962.3836/1 8 8 8 .838 .3836

N O V E M B E R  7 - 9  I T O R O N T O

OSCA 2 0 0 2
Theme: Building Students, Success 
in Challenging Times 
Downtown Colony Hotel 
c o n t a c t : Judy Ferguson 
judyferg@ enoreo.on.ca 
Register Toll free: 1 866.331.3399

N O V E M B E R  7 - 9  I N I A G A R A  F A L L S

OMEA and the Canadian Music 
Industry Education Com m ittee
Musical Cascade 2002  
c o n t a c t : Jayne Evans 
905.735.0240 ext. 131 
www.omea.on.ca

A G R I C U L T U R A L  
W I N T E R  FAIR

Novem ber 8 -1 7 ,2 0 0 2

Once a Year Country 
Comes to the City
T H E  R O Y A L  E D U C A T I O N  

P R O G R A M

The 2002 Royal offers you:
• Curriculum connections to the Life 

Systems, Earth and Space Systems 
and Social Studies strands, applicable 
to all grades.

• Great hands-on activities and educators 
in the centres to address any questions.

• A teacher's kit designed to be a 
classroom resource following your 
visit to the fair. (Available to all pre-fair 
registrants prior to your visit.)

• Resource material available through our 
Teacher Resource Centre, all directly 
related to the Ontario Curriculum.

• All these centres: Cattle, Swine, Eggs, 
Bees, Honey, Field Crops, Animal Care, 
Maple Syrup and Farm to Table, plus 
three new and exciting centres that 
go beyond traditional agricultural.
You have to see it to believe it.

• Contact TicketKing School Group Sales 
today to organize your class trip and to 
find out more about our free teacher 
resources and special school rates.

-------------- —«afo /o /O F *»---------------

416.593.4142/1.800.724.6420 
or em ail groups@ m irvish.com  
PRICES: $7 per student/$4 per chaperon

The Coliseum 
National Trade Centre 
Exhibition Place,
Toronto, Ontario, Canada 
M6K3C3

www.royalfair.org
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Language skills. Media literacy. The importance of teamwork. Along with 
additional in-class materials provided by Sandylion stickers. It's all 
in your Creative Sparks kit — a curriculum-based resource designed by 
education consultants.

After you take them thr 
storyboard and submit 
are judged by a panel o 
be produced as a carte 
registration, call Créai 
us on-line at teletoon.c

oncept of their own to TE 
idustry experts and one v* 
to be aired on our netwoi 
Sparks toll-free at 1-881 
for more information.

For free  
84-8666. Or vi

SICKS? PSSiÔïlrl

New cartoon ideas can hide anywhere, and we think there’s one right in 
your classroom. That’s why we’ve developed Creative Sparks 2002, a 
free, in-school program that helps you teach your grade 4 -6  class the 
art and science of animation.



l . 800.267.6847 
www.otip.com

Contact us to learn more about
m , n / n » r A ________ ................. ..

ncia future

Does life slow down or go faster 
after you retire? The choice is 
up to you. Whatever your needs, 
OTIP/RAEO makes financial 
planning easier with solutions 
that work for you -  and for the 
education community.

Insurance Products
• Home & Auto
• Retiree Health & Travel

• Long Term Care

• Life

• Group Life, Health & Dental
• Group Long Term Disability

Financial Services
• OTG Mutual Funds

Advantage

’Mutual funds are ©oW toy prospectus only.

jlElementary Teachers'
I Federation of Ontario

Elementary Teachers' Federation of Ontario
48 0  University Avenue, Suite 1000 
Toronto, ON M5G1V2

Printed on recyclable paper

http://www.otip.com



